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His Excellency, Governor Carroll A. Campbell Jr., and the 
FAX: (803) 533-3622 
Honorable Members of the General Assembly of South Carolina 
Columbia, South Carolina 
Dear Governor Campbell and Members of the General Assembly: 
On behalf of South Carolina State University, I am pleased to 
transmit herewith the Institution's Annual Report which outlines some of 
the administrative and academic initiatives of the University for the 1993 
- 1994 fiscal year. 
We are appreciative for your continuous support in improving the 
quality of Higher Education. We also commend the members of the 
Board of Trustees for their commitment to the fulfillment of worthy 
educational goals for the University. 
Respectfully submitted, 
Barbara R. Hatton 
President 
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THE BOARD OF TRUSTEES 
(as of 1994) 
The Board of Trustees of South Carolina State University is 
composed of 13 members. Twelve are appointed by the General 
Assembly (one from each Congressional District and six at-large) and the 
Governor appoints one member at-large. 
Officers of the Board 
Dr. James A. Boykin, Chairman 
Mr. Charles C. Lewis, Vice Chairman 
Mr. Stephan Edwards, Secretary 
Term Ending June 30, 1994 
Mr. Charles C. Lewis, Sr. Anderson 
Term Ending June 30, 1995 
Dr. James Luther Bullard 
Mr. Gedney M. Howe, Ill 
Mr. Moses A. Wilds, Sr. 
Mr. Anthony T. Grant 
Simpsonville 
Charleston 
Charleston 
Columbia 
Term Ending June 30, 1996 
Mr. Johnnie M. Smith 
Mr. Warren A. Darby 
Greenville 
Columbia 
Term Ending June 30, 1997 
Dr. James A. Boykin 
Mr. Stephan Edwards 
Mr. I.S. Leevy Johnson 
Dr. James W. Sanders, Sr. 
Lancaster 
Orangeburg 
Columbia 
Gaffney 
Term Ending June 30, 1998 
Mr. Leroy Mosely, Jr. 
Mr. Charles H. Williams, II 
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Columbia 
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EXECUTIVE OFFICERS OF THE ADMINISTRATION 
Barbara R. Hatton 
President 
Edward Jackson 
Vice President, Academic Affairs 
Leroy Davis 
Vice President, Student Services 
Thomas J. Stewart 
Vice President, Planning Evaluation and Institutional 
Advancement 
Mool S. Shekhawat 
Vice President, Finance and Management 
Oscar P. Butler 
Director, 1890 Research and Extension 
James A. Martin, Sr. 
Director, Athletics 
PRESIDENT'S OFFICE 
Barbara R. Hatton .......................................... President 
Deborah Blackmon .............. Executive Assistant to the President 
Kimberly Esmond .......................... Assistant to the President 
Gwendolyn L. Fuller ................................... Legal Counsel 
Roosevelt S. Gilliam .............. Special Assistant to the President 
Benjamin F. Kraft ................. Special Assistant to the President 
Jeanne K. Hawkins ......................... Administrative Specialist 
Joyce Ann Williams ........................ Administrative Specialist 
ACADEMIC AFFAIRS 
Edward Jackson ....................................... Vice President 
James H. Arrington ................... Dean, School of Arts & Sciences 
Shoi Y. Hwang ................ Dean, School of Engineering Technology 
Wilhelmina Funchess ......... Dean, School of Home Economics and Human 
Services 
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Barbara W. Jenkins ..... : ..................... Dean, Library Services 
J. Ronald Ouinn .................... Dean, School of Graduate Studies 
Ronald D. Ray .................. Dean, Adult and Continuing Education 
Earline Simms ............................. Dean, School of Education 
Rita J. Teai ........................ Dean, School of Freshman Studies 
Karl S. Wright .............................. Dean, School of Business 
Roy Isabel .............. Director, Research and Grants Administration 
Gloria Pyles .... Director, Special Academic Programs and Coordinator, 
Title Ill 
Annie R. Belton ................... Director, Records and Registration 
Roy L. Sims .......................................... Honors Program 
FINANCE AND MANAGEMENT 
Moo I S. Shekhawat .................................... Vice President 
Leon S. Sanders ........................... Assistant Vice President 
Norward W. Greene ........................................ Controller 
James 0. Ruff .................................... Director, Personnel 
Stephen E. Glover ........ Director, Information Resource Management 
Clarence Bonnett ........................................... Treasurer 
Paul White .................. Director, Campus Safety and Security 
RobertS. Evans ............................. Director, Food Services 
John M. Donnelly .............................. Director, Procurement 
PLANNING, EVALUATION AND INSTITUTIONAL ADVANCEMENT 
Thomas J. Stewart .................................... Vice President 
Marcus Bell ........ Assistant Vice President and Executive Director, 
Education Foundation 
Lillian Adderson ........................... Director, Alumni Affairs 
James Jordan ...................... Director, Institutional Research 
Daryl Huger ................. Director, Public Information Services 
Gil W. Harris ........................... Station Manager, WSSB Radio 
STUDENT SERVICES 
Leroy Davis .......................................... Vice President 
Carl Jones ........................... Director, Psychometric Center 
Imogene L. Gouveia ..................... Director, Counseling Center 
Shirley M. James ............................. Director, Health Center 
Marie A. Hamberg-Artis ................... Director, Career Planning 
Bernard Haire ......................... Director, Student Activities 
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Rita J. Teal .......... Director, Admissions, Recruitment and Freshman 
Programs 
Connie J. Shivers .......................... Director, Student Housing 
Margaret Black ............................... Director, Financial Aid 
William H. Hammond ...................... Residence Area Coordinator 
Mildred F. Watts ......................... Director, Residence Halls 
1890 RESEARCH AND EXTENSION 
Oscar P. Butler ...................................... Vice President 
William W. Waymer ..................... Director, Distance Education 
James Walker, Jr ........................ Associate Director/Research 
Cynthia P. Green .......................................... Accountant 
Fred Broughton ............................. Small Farms Coordinator 
Dianne Keller .......................... Director, Conference Center 
Margaret Johnson .................... Acting Associate Administrator 
ATHLETICS DEPARTMENT 
James A. Martin, Sr ......................................... Director 
Charlene M. Johnson .............................. Assistant Director 
Bill Hamilton .......................... Sports Information Director 
Benjamin Kraft ................................... Compliance Officer 
Arthur Smith ......................................... Ticket Manager 
Octavio Miro ...................... Academic Enhancement Coordinator 
Willie E. Jeffries ............................. Head Football Coach 
Cy Alexander .......................... Head Men's Basketball Coach 
Germaine McAuley .................... Head Women's Basketball Coach 
Danny Williams ............ Head Men/Women's Track and Field Coach 
Robert Bradley ...................... Head Men/Women's Tennis Coach 
Ben Blacknall ............................................ Golf Coach 
David Smith ....................................... Equipment Manager 
Craig Harward ............................... Head Athletics Trainer 
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STATUTORY AUTHORITY 
South Carolina State University was originally established in 1872 
in compliance with the first Morrill Act of 1862. It was named South 
Carolina State Agricultural and Mechanical Institute and existed within 
Claflin University. Later, to comply with the second Morrill Act of 1890, 
the South Carolina General Assembly enacted legislation for the 
severance of the South Carolina Agricultural and Mechanical Institute 
from Claflin University. As a result, the Colored Normal, Industrial, 
Agricultural and Mechanical College of South Carolina was established 
with a distinct land-grant mission. In 1954, the name of the College was 
officially changed to South Carolina State College by an Act of the 
General Assembly. Then, on February 6, 1992, the name was changed 
again--this time to South Carolina State University. 
HISTORY 
The Constitutional Convention of 1895 enacted prov1s1ons 
authorizing the legislature to create the University by a severance of the 
state's interest from Claflin University. Pursuant to such authorization, 
the General Assembly in 1896 entered statutes providing for the 
establishment of a normal, industrial, agricultural and mechanical college. 
The same Legislature provided for the appointment of a Board of 
Trustees, an administration, a faculty, and the adoption of rules and 
regulations to govern the operation of the College. 
Pursuant to this organization, a faculty, composed of thirteen 
South Carolinians, was chosen by Dr. Thomas E. Miller, a former 
Congressman from South Carolina, who had been appointed as the first 
President of the College. On September 27, 1896 the doors of the 
institution were opened. The College plant consisted of one hundred and 
thirty-five acres, eight small buildings, a small dairy herd, and a few farm 
animals. Because of the meager facilities, academic instruction was 
mostly given on logs hewn from the campus wilderness, in the tradition 
of the Mary Hopkins Ideal College. These logs were later made into 
lumber for the first dormitory and classroom buildings. 
In 1911, Robert Shaw Wilkinson, a native of Charleston and a 
former professor of physics at the College, was elected President. Under 
his administration, the income of the college was increased from both 
federal and state sources, and a federal appropriation for extension work 
was added. 
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INSTITUTIONAL MISSION/GOALS 
The University is located in Orangeburg which is in the central 
region of the State. It is situated in a tri-county area that is undergoing 
a rapid transition from a traditionally rural, agricultural economy to one 
that has a business, industrial focus which is national and international 
in scope. Thus, as this area of the State moves to enhance its economic 
development, South Carolina State University is committed to increase 
its participation in this vitally important process by continuing to expand 
its national and international programs. 
As the 1890 land-grant institution in South Carolina, the University 
is a state-wide resource which has historically served the Black citizenry 
of the State. It continues this tradition by offering educational programs 
which produce graduates who are prepared for effective participation in 
local, state, regional and national locations. 
With its traditional focus on teacher education, research, and 
service, South Carolina State University has as its mission the obligation 
to provide undergraduate instruction which combines liberal arts with 
professional studies. Undergraduate students are provided a broad range 
of academic majors for which they can earn either the bachelor of arts 
or the bachelor of science degree in the following areas: engineering 
technology, agribusiness, home economics, human services, health 
sciences, education, business, and arts and sciences. 
Similarly, the University offers a select number of programs at the 
graduate level. Master's degree programs are predominantly professional 
programs in teaching, the human services, and agribusiness. The 
doctoral and specialist degree programs in Educational Administration 
emphasize the determination of the University to maintain a balanced 
expansion into advanced study as well as to ensure adequate resources 
to support quality undergraduate programs. 
In addition to its principal focus on instruction, the University also 
engages in research activity that supports its teaching mission. 
Furthermore, as a land-grant institution, the University conducts research 
which is directed toward improving the quality of life for rural South 
Carolinians. Research and professional development activities by faculty 
members are encouraged and have become an integral part of the 
comprehensive program of the Institution. 
As a part of its expanded mission, South Carolina State University 
considers the provision of community services vitally important. These 
9 
services are provided through ( 1) programs related to agriculture (2) adult 
and continuing education, (3) research, and (4) reference and library 
resource areas. Each of these services is designed to create a mutually 
beneficial relationship between the community and the University. 
South Carolina State University is fully committed to its mission 
which is to provide for all students quality academic programs as well as 
research initiatives to support these programs. The ultimate objective is 
to ensure that all students will be able to work and live productively and 
successfully in a rapidly evolving high-technology society as a result of 
their educational experience at the University. 
Goals of the University 
1. To respond to emerging professional and technological demands 
by revising existing programs and by implementing new ones. 
2. To recruit and maintain a quality faculty and well-prepared 
staff to support the academic programs; to support professional 
development activities; and to provide the funding for adequate 
and equitable salaries to contribute to the maintenance and 
development of high morale on campus. 
3. To improve progressively the quality of demonstrated 
academic performance of students. 
4. To develop an assessment plan which evaluates academic 
effectiveness, student development, support services, and 
administrative operations; and to use these results in a broad based 
continuous planning/evaluating process. 
5. To develop and to implement a marketing and student-recruiting 
plan based on documented research which is designed to diversify 
the student body in order to maintain enrollment at a five percent 
per year growth rate. 
6. To continue to provide and expand support programs in order 
to improve the quality of general campus life to meet the 
needs of all students. 
7. To expand the revenue base of the University by increasing 
external financial support through the establishment of mutually 
beneficial relationships with corporations, private foundations, and 
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governmental agencies, and by promoting an increase in active 
membership in the alumni association. 
8. To expand the research focus of the Institution; to enhance 
its capability to conduct a wide spectrum of studies in all 
areas of the University; and to engage in collaborative research 
efforts with other educational institutions, as well as with local, 
state, and federal agencies. 
9. To help students to develop an understanding of self and to 
grow in personal, nonacademic areas, such as self-
discipline, independence, adaptability, and personal 
responsibility . 
10. To provide curricular offerings that will increase opportunities for 
nontraditional students to receive a college education. 
11. To increase the international focus on the university by 
encouraging research with an international perspective, by 
recruiting more foreign students, and by providing greater 
opportunities for students and faculty to learn about other 
nations. 
12. To fulfill the social responsibility of the University to the greater 
community by providing services that will improve the quality of 
life for the general citizenry. 
13. To have the institutional accreditation of South Carolina State 
University reaffirmed by the Southern Association of Colleges and 
Schools, and to increase the number of academic programs which 
are accredited by professional accrediting bodies. 
14. To maintain an equitable distribution of the base financial 
resources (budget) of the University among the four major 
divisions: Academic Affairs, Finance and Management, Planning 
Evaluation and Institutional Advancement and Student Services. 
15. To maintain an intramural/intercollegiate athletic program 
which complements the academic program and is an integral 
part of the mission of the University which is to prepare students, 
in mind and body, for life-long leadership skills. 
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'PRESIDENT'S OFFICE 
As Chief Executive Officer of the University, the President is 
ultimately responsible for decisions of policy that affect the Institution's 
overall operations. Reporting directly to the President are vice presidents 
who head the four major divisions: Academic Affairs, Business and 
Finance, Student Services and Planning, Evaluation and Institutional 
Advancement. In addition, the Director of the 1890 Research and 
Extension Service and the Director of the Athletics Department report 
directly to the President. 
Others reporting directly to the President are Special Assistants to 
the President, Legal Counsel and Administrative Assistants. 
Special Assistant to the President 
The Special Assistant to the President is responsible for providing 
administrative leadership, supervision and coordination to specific 
departments and special project assigned by the President. This office 
serves as the University's athletics compliance coordinator and as the 
liaison to the State Reorganization Commission during the compliance 
review stage of the State's Legislative Audit Council's report on the 
University. In addition, a Special Assistant currently chairs the 
university-wide Affirmative Action Committee and is a member of the 
Centennial Committee, the Intercollegiate Athletic Council and the 
Strategic Planning Council. 
Special Assistant for State and Community Relations 
The Special Assistant to the President for State and Community 
Relations has the responsibility of maintaining a comprehensive program 
of communication among the governmental, internal, alumni, and other 
publics of the University on local, state, and national levels. The 
Assistant is to interpret and articulate the University programs and 
positions to private industry, state and federal agencies and legislative 
bodies. The University maintains a Columbia office to ensure a closer 
working relationship with the General Assembly and other community 
service organizations. 
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Legal Counsel 
The legal counsel provides legal advice to the Board, the President, 
administrators, faculty and staff of the University on issues pertaining to 
higher education. The Attorney represents the university in litigation 
unless the employment of outside counsel is authorized by the Attorney 
General. 
Vice President for Academic Affairs 
The Vice President for Academic Affairs is responsible for the 
operation of all academic schools, their departments and related activities 
of the University. 
Vice President for Finance and Management 
The Vice President for Business and Finance is responsible for 
formulating and implementing, through the various offices of the 
Division, prudent financial policies and maintenance of an equitable 
distribution of the University's financial resources. 
Vice President for Student Services 
The Vice President for Student Services is responsible for 
maintaining an educational environment broader than just the classroom 
experience by ensuring that co-curricular learning opportunities and a 
variety of campus-wide services for students are available. 
Vice President for Planning, Evaluation and Institutional Advancement 
The Vice President for Planning, Evaluation and Institutional 
Advancement is responsible for the planning, coordinating and 
management of administrative and program activities associated with 
alumni affairs, public relations and institutional advancement. 
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STATE OF THE UNIVERSITY 
As discussed in other sections of this report, South Carolina State 
University experienced continued progress during Academic year 1993-
94. While the Institution assessed its activities for the year, it also 
attempted to evaluate its effectiveness over the past five years. 
Boasting nearly a century of devotion to instruction, research, and public 
service, the University enjoyed some successes and faced some 
formidable challenges during the year in its continued quest for 
excellence. 
One of the Institution's ongoing priorities was to adjust 
faculty/staff salaries, to bring them more in line with peer institutions in 
the state and the southeastern region. Some progress was made in 
attempting to satisfy this goal. 
Corporate partnerships were enhanced in 1993-94. This effort 
addresses one of the most critical needs of South Carolina State 
University--obtaining resources to fund programs and to attract 
meritorious scholars. Notwithstanding the need for funds, the University 
increased its enrollment headcount as well as scholastic quality. 
A significant enhancement in research was realized in Academic 
Year 1993-94, with the number of funded proposals increasing over the 
previous year. 
Student performance, as indicated by results on standardized 
examinations, continued to improve. Several academic programs 
successfully underwent evaluation, and the university-wide cultural 
enrichment course continued to introduce students to the aesthetic side 
of their overall development. 
The University made significant improvement over the last four 
years in its fiscal management--receiving an unqualified audit opinion on 
its fiscal operations since 1990. 
DIVISION OF ACADEMIC AFFAIRS 
The Academic Affairs Division is one of the four divisions of the 
University and is mainly concerned with the supervision of all academic 
schools, their departments and related activities. 
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Many significant achievements occurred in the 1993 academic 
year with respect to the educational programs of the University. One of 
the major objectives of the University is to acquire national accreditation 
of all of its accreditable programs. During academic year 1992, three of 
the University's four engineering technology programs were reaffirmed 
and the fourth was accredited (on its first application) by the 
Accreditation Board for Engineering Technology. Further, the Social 
Work Program was accredited for the first time by the Council on Social 
Work Education. During academic year 1993, the University acquired 
national accreditation for its programs in Nursing, Speech Pathology and 
Music. 
In addition to the University's accreditation by the Southern 
Association of Colleges and Schools, the accomplishments this year 
brings the total of nationally accredited programs to ten out of a total of 
fourteen accreditable programs. Of the four programs that have not as 
yet been evaluated for accreditation, one (Business) has had its Plan for 
Accreditation approved by its national accrediting body. The remaining 
three are all preparing for evaluation during or prior to 1996. 
The University also initiated a major program to assist its students 
in improving their writing skills. The program, Writing Across the 
Curriculum, is a comprehensive, structured program, which will exist in 
all departments, to encourage students to learn to write for general 
audiences as well as for audiences in their specific disciplines. A special 
task force will complete preparation for all curricula materials and faculty 
training during Summer, 1994. The Program will officially begin in 
August, 1994. 
A very significant achievement during academic 1993 was the 
conversion of Felton Laboratory School to a professional development 
school which will provide a multicultural setting for the training of 
teachers. Special funding has been authorized by the South Carolina 
General Assembly to facilitate the conversion. As a result of the 
University's efforts, Felton Laboratory School will become a major 
resource for the State of South Carolina in the area of teacher education. 
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Office of Research and Grants Administration (ORGAl 
During the past fiscal year university faculty and staff submitted 
78 proposals, requesting $14,965,703, to outside funding sources. The 
University has been successful in receiving funding for 46 proposals in 
the amount of $5,693,331; representing approximately a 21% increase 
in new funding dollars over the previous fiscal year. 
Of particular note is the success that the University has achieved 
with the USDA/CSRS Capacity Building Grants Program during 93-94. 
Eight (8) proposals were submitted requesting $1,827,894; four (4) 
proposals were funded for a total award slightly under $900,000 
(899,796). 
Several Proposal Development Workshops were conducted during 
the 93-94 fiscal year to increase faculty success at proposal/grants 
writing. Undergirding these workshops is the continuous development 
of infrastructure support via the Automated Proposal Development 
System (APDS). This fully computerized system has been field-tested 
and is 100% operational. Faculty are routinely using the system for 
complete proposal development, including computerized budget 
preparation. 
A revised, streamlined proposal review and approval process has 
also been implemented during the 93-94 F.Y. These procedures have 
resulted in significantly shorter times for review and approval; enabling 
faculty to respond to proposal deadlines in a much more timely manner. 
The ORGA has also established an "On-Line Conference Format" 
on the campus-wide VAX Network. This conference format provides 
information regarding funding opportunities through federal, state, and 
private entities. Also, information on institutional demographics and 
faculty research interests at SCSU will be included in the conference 
format. 
SCHOOL OF ARTS AND SCIENCES 
The programs and activities in the School of Arts and Sciences 
during 1993-94 were indicative of its role as the major provider of 
academic core course at the University. In addition to twenty-seven 
undergraduate and graduate degree programs, the School provides a 
number of undergraduate minor programs, the majority of courses for the 
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University's General Education Program, courses related to our Freshman 
Studies Program, and several Honors Program courses. The School of 
Arts and Sciences continues to produce over fifty percent (50%) of the 
student credit hours at the University. Curriculum changes during the 
current school year include courses in mathematics and history. A total 
of 165 degrees were awarded in Arts and Sciences in 1994. This does 
not include 17 degrees in secondary education. The diversity of 
programs offered in the Arts and Sciences serves to enable students to 
(1) develop competencies for a broad educational base, (2) acquire liberal 
educational experiences necessary for success in a multicultural society, 
and (3) acquire a concentration of academic training that provides a 
foundation for graduate and professional studies. 
Activities and accomplishments in Arts and Sciences during 1993-
94 include a significantly higher state priority ranking for construction of 
a Fine Arts Center, follow-up plans for accreditation of programs in 
chemistry and computer science, an increase in the level of funding of 
grant proposals, continuation of a planning and assessment process, 
continuing School membership and participation in the Council of 
Colleges of Arts and Sciences, and in the Association of General and 
Liberal Studies. Due to the size and diversity of faculty and programs in 
the School of Arts and Sciences, much of its business is conducted 
through school-wide committees, thereby providing for broad-based 
involvement of faculty. Departmental representation on School 
committees provides for reinforcement and coordination of overall School 
efforts. Other types of committees are appointed as needed. 
Department of English 
This Department has the highest student credit hour production in 
the School. Administrative support has assisted in reducing the student 
faculty ratio this year. The Computer Assisted Writing Laboratory 
continues to be an important asset. Commendable cooperative efforts 
in the Department with regards to the publication of a book for English 
250 and 251 courses; the use of royalties for scholarships; and on-going 
efforts for national distribution. 
Department of Mathematics and Computer Science 
This department works closely with all academic units on campus. 
Major activities of this department during the past year included the 
following: 
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1. Seminar: "Systems Engineering at AT&T Bell Laboratories", 
February 1994. 
2. Euclidean Club Induction Ceremony, Fall 1993 and Spring 
1994. Advisor: Ms. Patricia Jenkins, Co-Advisor: Dr. Harun 
Adongo. 
3. ACM Induction Ceremony, Spring 1994. Advisor: Dr. James L. 
Boettler, Co-Advisor: Jatar Sadighi. 
4. Kappa Mu Epsilon Induction Ceremony, Fall 1994. Advisor: 
Ms. Cynthia T. Davis, Co-Advisor: Dr. Guttalu Viswanath. 
5. Partners in Education: Adopt a school Project with Clark 
Middle School. Ms. Jenkins and Dr. Keller are partners with 
Clark Middle School Mathematics Faculty. 
6. Senior/Faculty Luncheon planned for April 28, 1994. 
Sponsored by the Department of Mathematics and Computer 
Science faculty and staff. 
7. SCAMP (South Carolina Alliance for Minority Participation) 
Project. "A project involving teaching of calculus and other math 
courses using the Hewlett Packard 48SX Scientific Expandable 
Calculator". Dr. James E. Keller, Dr. Harun Adongo, Ms. Patricia 
Jenkins, and Mr. Sam McDonald represented South Carolina State 
University at the University of South Carolina and Benedict 
College. 
8. Mathematics Awareness Week (April 25th-29th). Planned 
activities and a special project were sponsored by the Euclidean 
Club. Ms. Patricia Jenkins coordinated the activities for 
Mathematics Awareness Week. 
Department of Military Science 
The Department sponsored and/or participated in the following 
events/activities: ROTC Day on 30 October 1993, Airborne/Air Assault 
training, Advanced and Basic Camp, Blood Drive, Adopt-A-Mile, Black 
History Month Program and Thanksgiving Food Drives for needy families 
in the local community. 
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The School Year 1993-1994 Ranger Challenge Team finished 
twenty-one of twenty-eight teams in the Fifth Brigade, First ROTC 
Region Ranger Challenge competition on 21-23 October 1993, at Fort 
Jackson, SC. 
The South Carolina State University National Society of Pershing 
Rifles assisted in the ROTC Thanksgiving Food Drive, Christmas Adopt-A-
Child Program and Fifth Brigade Junior ROTC Drill Meet. 
The South Carolina State University ROTC Color Guard presented 
the Colors at the Coronation of Miss South Carolina State University on 
17 September 1993, the Inauguration of the President of South Carolina 
State University on 13 November 1993, all of the home football games 
during the fall 1993 season, the Fall Commissioning Program on 11 
December 1992, and the ROTC Black History Program on 10 February 
1994. 
Department of Modern Languages 
The Chairman of the Department, Dr. A.M. Sharpe, works with 
schools, American Yard products, Inc. and other businesses and 
agencies in Orangeburg, South Carolina, in helping them with the 
translation of technical terms in French, Spanish and German; and 
offering seminars in French. 
Ms. Rosemarie Doucette began a program during the 1993-94 
school year involving volunteer teachers and students helping elementary 
and middle school language teachers. Area schools are now offering 
languages; however most of the teachers are not all trained for these 
new positions. Ms. Doucette and students from SCSU have performed 
over 100 hours of volunteer work assisting area teachers and students 
with repetition drilling, pronunciation, exercises, teaching songs, teaching 
new material, showing slides and movies, sharing recipes and cooking, 
and just being ambassadors of culture for SCSU. Positive feedback was 
given by Ms. Irick from Howard Middle School and Ms. Butler from Clark 
Middle School. Plans are underway to have this program expanded for 
the Fall 1994 semester. 
Miss Evelyn Steck volunteered her services during the Fall 1993 
semester to teach French to the Preschool children at Felton Laboratory 
School. 
19 
On November 17,1993, Miss Evelyn Steck served as a Consultant 
at Ruffin High School in Ruffin, SC during their Career Planning Day 
Activities. 
Department of Natural Sciences 
The Chemistry Area in the Department of Natural Sciences 
conducted/hosted the Annual Meeting of the South Carolina Section of 
the American Chemical Society in April, 1993. Approximately 120 
persons participated in this meeting. 
Dr. N. Datta Gupta was Project Director of a microcomputer 
project entitled, "Development of Computer Support for Academic 
Programs." This project which is a component of the College's SDIP 
Program (Title Ill), is funded for $120,945 by the U.S. Department of 
Education. 
A project using microcomputers to teach basic skills is in its final 
year of a five-year grant. It was funded for $375,000 for five years, by 
the Southern Regional Education Board's Kenan Foundation. Dr. Carl 0. 
Clark was Director of this project. South Carolina State University in 
collaboration with selected Orangeburg County public schools, has been 
funded by the Kenan Foundation to plan and implement a model program 
to prepare secondary students at risk to meet and exceed college 
entrance standards. This program, in its first year of a five year program, 
has demonstrated that improved college entrance standards and 
increased access to quality education are compatible. This program 
further demonstrates that a larger proportion of the disadvantaged can 
be prepared for successful entry to South Carolina State University by 
increasing the basic skills of the student pool that comprises its students. 
A grant from the Packard Foundation to Improve Science, 
Mathematics and Computer Science at the University for $100,000.00 
was directed by Dr. Carl 0. Clark. 
Department of Political Science and History 
During academic year 1993-1994, the Department held its 
Symposium on Black Women History on February 24, 1994. The 
department held two Departmental Seminars on Africa and the African 
Diaspora. During this period the department had 160 political science 
majors, 64 history majors and seven social studies majors. 
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Department of Psychology/Sociology 
The Department of Psychology and Sociology sponsored the 
Marriage and Family Life Institute on April 19, 1993. Dr. Roy Smith, 
Chairperson, Department of Psychology, North Carolina A & T University 
and Dr. Artemis Flagg, Clinical Psychology, Davidson University, North 
Carolina conducted sessions of "The African-American Family in 
Transition." During this period the department had 180 psychology 
majors, 65 sociology majors, with 49 psychology majors and nine 
sociology graduates. 
SCHOOL OF EDUCATION 
The School of Education offers programs to help students to 
develop a sense of purpose and a positive self-concept. Also the School 
of Education provides leadership and assistance in the improvement of 
education programs in public and private schools and in other educational 
agencies. Members of the faculty and advanced graduate students 
provide consultative services to educational organizations, conduct 
extensive educational surveys, and conduct conferences pertaining to 
educational problems and their solutions. 
The School of Education is accredited by or holds membership in 
seven national bodies as well as state and regional education 
associations. 
Department of Counselor Education and 
Psychological Foundations 
The Department of Counselor Education and Psychological 
Foundations offers a graduate program in Counselor Education and 
undergraduate and graduate courses compnsmg psychological 
foundations. The mission of the Department is consistent with that of 
the School of Education and the University. It emphasizes academics, 
leadership, and service. 
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Department of Educational Administration 
The Department of Educational Administration was established in 
August, 1983 for the purpose of developing and implementing programs 
leading to the Ed.S. and Ed.D. degrees in Educational Administration. 
The primary mission of the program is to provide a level of instructional 
activity that will assist graduates in developing the intellectual and 
performance skills necessary to provide quality educational leadership as 
required to produce and maintain high academic achievement in our 
public schools. 
Department of Health and Physical Education 
The Department of Health and Physical Education has a two-fold 
purpose. First, the Department provides a service program for all 
students of the University. This area consists of an instructional phase 
in which a diversified program of physical activities (sports, games, 
rhythmic, aquatics and conditioning exercises) is included and designed 
to promote health, knowledge, skill and appreciation. The service area 
also includes health education instruction and a recreational phase in 
which an organized intramural program and free play recreational periods 
are provided. Secondly, the Department provides a professional program 
for the preparation of career workers in health, physical education and 
recreation. 
Department of Teacher Education 
The Department of Teacher Education (previously designated as 
the Department of Early Childhood, Elementary and Special Education, 
and as the Department of Education) was created July 1, 1988, as a 
result of the reorganization of the School of Education. The Department 
offers a variety of sequential curricular experiences designed to aid the 
prospective teacher in developing a strong background in general and 
professional education, and in the selected content area. The 
Department provides quality instruction, appropriate classroom 
applications, seminars, assessment, and a variety of other teaching-
learning curricular experiences which incorporate global perspectives. 
Additionally, the Department, in collaboration with other units of the 
University, seeks to assist students in acquiring a body of knowledge and 
skills required for becoming effective teachers. 
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Office of Graduate Admissions and Support Services 
The Office of Graduate Admissions and Support Services, an 
extension of the Dean's office, is headed by the Associate Dean of the 
School of Education. This unit provides direct support to the Office of 
the Dean of the School of Education and maintains a collaborative and 
advisory relationship with the School of Education department heads and 
directors. This Office coordinates admissions and initial advisement of 
graduate students in the Master of Arts in Teaching, Master of 
Education, Education Specialist and Doctor of Education degree 
programs, and serves as the liaison between the School of Education and 
the School of Graduate Studies. Also, the Associate Dean manages 
students' records; acts as the State Certification Officer for all graduate 
credential programs; designs and develops catalogs and semester 
schedules; advertises programs; and manages adjunct personnel. 
Office of Admissions. Retention. Certification 
and Clinical Experience 
The office of Admissions, Retention, Certification and Clinical 
Experience (ARCE) is an extension of the Dean's office. The purpose of 
the ARCE Office is to enhance the total graduate and undergraduate 
education programs at the University by providing supportive services for 
both program levels. The five areas of support services are: admission 
processing for Teacher Education Programs; retention through 
recordkeeping; clinical experience activities; and evaluation of records 
and certification recommendation. 
The office also guides advanced level teacher education majors 
through a program of supervised teaching and related activities. Pre-
Clinical supportive coordination of field experiences and student travel 
related to the professional education courses are processed here. In 
addition to this, the ARCE Office serves as a dissemination center for 
students and teacher education faculty. It generally provides for the 
scheduling of activities directly related to teacher education and training 
for persons concerned with assessing performance of student teacher 
and other interns. 
Center for Adult and Continuing Education 
The Center for Adult and Continuing Education is defined as: That 
intra college administrative unit which seeks to serve the total University 
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in providing educational services to the non-regular matriculating student 
body. The Center for Adult and Continuing Education is charged with 
the responsibility of administering all off-campus courses, evening and 
weekend courses, and other related special activities. 
This area provides the means by which the University enriches, 
expands and extends its primary mission of teaching and service. The 
over-all purpose of this area is to extend the resources of the university 
to a wide range of individuals, special interest groups, and targeted 
audiences not otherwise reached by regular programs. Accordingly, 
these activities are designed with both the letter and spirit of the stated 
mission of this institution: 
Center for Pedagogy and Application 
of Computer Technology 
(C-PACT) 
This facility was established in the School of Education with the 
financial assistance of the International Business Machines Corporation 
(IBM). The center became fully operational as a demonstration IBM 
Classroom Local Area Network during March of 1991. This report 
represents the Second Annual Report for the Center, established to 
provide pre-service teachers, as well as inservice teachers, with the 
opportunity for "hands-on" experience with computer-assisted 
instruction. 
The Center is designed to support the instructional objectives of 
both undergraduate and graduate courses related to principles of 
teaching and learning. Preservice teachers utilize the campus laboratory 
to apply the principles of teaching and learning in simulated classroom 
situations. Through the use of interactive videodiscs, students assess, 
review, strengthen, and apply their understanding of knowledge and 
skills related to the context and process of teaching, as well as their 
knowledge of research which undergirds teaching and learning. 
Center for Academic Advisement. Referral and Evaluation 
(CARE) 
The purpose of CARE is to assist those students who are 
conditionally admitted to the School of Education and to serve as an 
admission and monitoring process to other students who have not been 
admitted to one of the teaching programs. 
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CARE provides direct support to the Office of the Dean. It also 
maintains a collaborative and advisory relationship with chairpersons and 
faculty advisors in the Department of Teacher Education and in the 
Department of Health and Physical Education. 
Currently, the Center is serving 700 students at the freshman, 
sophomore, junior and senior levels from Teacher Education (including 
Secondary Education), Health and Physical Education, and Speech 
Pathology. 
Center for Academic Reinforcement 
(CAR) 
This center, established by Dean Simms during the Spring of 
1989, is housed in room 101, Turner Hall but has outreach programs 
with the Lewis Learning Laboratory and the Writing Laboratory. CAR is 
designed to provide academic intervention to all education majors who 
are desirous of improving their reading comprehension, writing skills, 
mathematical ability and/or general professional knowledge. Additionally, 
CAR identifies and provides the Media System necessary for diagnostic-
individualized-instructional services. In each of the three major areas of 
CAR, students are administered diagnostic pretests to determine their 
strengths and weaknesses. 
The instructor from each discipline develops a Prescribed Remedial 
Education Plan (PREP) for each student. The three basic academic areas 
of CAR are Reading, Writing and Math. CAR is directed by Dr. Mosezelle 
N. White-Ray. 
Felton Laboratory School 
Felton Laboratory School is a K-8 campus-based facility which 
provides for the educational needs of children and youth in Orangeburg 
and neighboring communities. It offers opportunities for observation, 
participation, demonstration, student teaching, and 
research/experimentation. The school is administered by a Director and 
an Assistant Director who serve as principals. They are responsible to 
the Dean of The School of Education. 
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Lewis Learning Laboratory 
Housed in Turner Hall, A-Wing, first floor. The unit is headed by 
a director. Students and faculty members are provided many services in 
a number of areas. Service areas include: a curriculum laboratory; 
tutorial services; a teaching materials production laboratory; media 
services, including videotaping; a microcomputer laboratory and an 
electronic classroom. Workshops, informal instruction sessions and 
college courses are offered in this facility. 
SCHOOL OF BUSINESS 
The 1993-94 academic year was particular eventful. There were 
some momentous achievements for the School of Business. Including: 
The first ever contracted management development 
programs were held for senior managers of Egyptian 
companies (conducted jointly with Ohio University in 
the summer of 1993 and spring of 1994). 
The School was a founding member of the Management 
Alliance, which was officially formed in January, 1994. 
Dean Karl Wright, Walter Elisha, CEO of Springs Industries, 
and Dr. Frank Aguilar of Harvard Business School were the 
architects of the Alliance. They first met in April 1992 to 
discuss the concept of the Alliance. 
The School applied for AACSB candidacy status in 
August, 1992; submitted its Accreditation Plan in 
December, 1993; and officially obtained Candidacy 
Status in February, 1994. 
Other highlights include: 
Completion of doctorate degrees at the University of 
South Carolina by Dr. Emmanuel Onifade (accounting), 
and Dr. Michael Ritchie (management). 
Completion of a 5-year strategic plan (Accreditation) 
by the faculty. 
Finally, in academic year 1993-94 Dean Karl Wright resigned in 
his resignation as dean, effective June 30, 1994. 
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Department of Business Administration 
Dr. Xin He received funding of $296,715 from the U. S. 
Department of Agriculture for a project on "The Impact of Just-in-Time 
Production on the Quality of Food Products in South Carolina." The 
project is scheduled to begin in the Fall 1994. 
Dr. Ibrahim Salama coordinated and several faculty from the 
department conducted sessions in the Senior Egyptian Managers and 
Industry Training Program. This was a two-week program attended by 
17 high level executives from major corporations in Egypt. 
Dr. Emmanuel Onifade presented a session at the Spring 1994 
Senior Egyptian Managers and Industry Training Program attended by 17 
high level executives from major corporations in Egypt. 
Department of Accounting 
The Micro Mash CPA Review program, which was first offered in 
the Spring of 1993, was continued during the 1993-94 school year. As 
a result, three graduates sat for the May CPA Exam. 
The Pacioli Accounting Honor Society inducted seven members 
during the Spring of 1994. The speaker for the occasion was Mrs. Avis 
White Butler, Director of Finance for Orangeburg County. Seventy-five 
(75) persons were in attendance, including faculty and students. 
Dr. Barbara Adams completed a two-week Faculty Development 
in International Business (Accounting) at the University of South Carolina 
in June/July 1993. Dr. Adams also conducted a session on "Getting a 
Grip on Overhead Costs" at the 1994 Entrepreneurial Development 
Institute Program (EDIP) at South Carolina State University. The session 
was attended by 30 minority men and women contractors in South 
Carolina. 
Department of Agribusiness and Economics 
The School of Business was a founding member of the 
Management Alliance, which was officially formed in January 1994. As 
a result of this association, the Alliance has targeted Agribusiness as an 
area that will be developed as a Center of Excellence at South Carolina 
State University . As an initial step in this direction, two faculty members 
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were given summer internships at Springs Industries during the summer 
of 1994. 
The Department of Agribusiness and Economics held its Second 
Annual Agribusiness Career Fair. Attendance included students from 
nine area high schools. Various agencies and companies had exhibits on 
display during the Fair. 
SCHOOL OF ENGINEERING TECHNOLOGY 
The School of Engineering Technology of South Carolina State 
University has a rich history dating back to the early 1930's when it was 
named the Mechanical Arts Department and it set up special programs 
to train blacks to be skilled craftsmen. In 1947 the Mechanical Arts 
Department changed its name to the School of Industrial Education and 
Engineering to embrace civil, electrical, and mechanical engineering. In 
1984 the title of the division was changed to the School of Engineering 
Technology. Also, in the same year the School expanded its engineering 
technology programs to include industrial engineering technology. In 
1985 the School gained initial accreditation for its three engineering 
technology programs, civil, electrical and mechanical, by the Technology 
Accreditation Commission (TAC) of the Accreditation Board for 
Engineering and Technology (ABET). In 1989 and again in 1992, the 
TAC/ABET re-accredited the three initially accredited programs. In 
addition, in 1992 the industrial engineering technology program gained 
initial accreditation. In the fall of 1988 the School expanded its B.S. 
Electrical Engineering Technology program into a 2 plus 2 off-campus 
program with Greenville, Midlands, and Trident Technical Colleges. In 
the following year, the off-campus program added Piedmont Technical 
College. The School has a current enrollment of 456 full-time 
undergraduate students including 49 industrial education majors. The 
School occupies four buildings with a combined floor space of over 
48,000 square feet, including the newly complete Machine Shop. There 
are an additional 37 part-time evening students in electrical engineering 
technology at the four technical colleges. Seminars are conducted 
regularly to apprise students of the growing career opportunities for 
economically rewarding employment in all disciplines embraced by the 
School of Engineering Technology. 
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Department of Civil and Mechanical 
Engineering Technology 
The Department of Civil and Mechanical Engineering Technology 
is designated by the Department of Energy (DOE) an HBCU Nuclear 
Training Center. The department had 139 student majors in 1993-94. 
Department of Industrial and Electrical 
Engineering Technology 
Faculty and students of the Houston Engineers Society have 
continued to participate in the design and construction of floats and 
campus displays during the Homecoming activities. The department had 
269 student majors in 1993-94. 
SCHOOL OF HOME ECONOMICS AND HUMAN SERVICES 
The School of Home Economics and Human Services is a vital part 
of the University's thrust of reaffirming our land-grant mission into its 
second century. In their planning for the twenty-first century, the faculty 
has set their vision on developing innovative programs to deal with the 
cutting edge issues facing higher education today. In vision, they have 
identified key areas in which the school must continue to strive for 
excellence in order to fulfill its mission. 
Department of Home Economics 
Evaluation of instructional effectiveness is an ongoing 
process, involving faculty and students, as well as employers of 
students. 
The level of creat1v1ty and quality of oral and written reports 
provided evidence of student performance at varying ability levels in all 
program areas. Specifically, students continued to improve in their 
ability to make oral presentations, conduct library research, use 
computers as educational and research tools, produce quality term 
projects, theses and assess their own performance. Further, students 
were recipients of Presidential Medallions, Certificates of Achievement, 
and academic scholarships. 
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Students demonstrate a high level of competence during pre and 
professional clinical experiences. Employers are giving positive feedback 
on graduates' performance. Evidence includes: 
a. A 100 percent pass rate for all graduating seniors required 
to take the Educators Entrance Exam, Professional Knowledge 
Exam, National Teachers' Exam and the Assessment of 
performance in Teaching; 
b. Outstanding evaluation was given to the Child Development 
learning Center by the South Carolina Health and Human 
Services Finance Commission for continued participation in 
the Child Development Grant Program; and 
c. A high degree of competence by graduate students in using 
human nutrition laboratory equipment: Atomic absorption 
Spectrometer and Kodak Ektacham DT-60, IBM PC 80 Computer 
for diet, statistical analyses, and nutrition counseling. 
Department of Human Services 
The field Placement course(s) in Social work and Criminal Justice, 
as well as comprehensive examinations (major field exam), are used for 
program and graduate assessment within the Department of Human 
Services. These two assessments are required of all graduating seniors. 
A seventy percent mastery is required on both assessments. 
The majority of the students completing their degree are employed. 
At the present time state testing is not required for Rehabilitation or 
Criminal Justice employment, consequently, the program graduates do 
not have a pass/fail rate on state or national examinations for job 
placement. However, during formal and informal discussions with 
employers feedback has been very positive. Graduates of the Social 
Work Program interested in social work positions are required to sit for 
the state licensure examination. The undergraduate programs in Social 
Work and Criminal Justice had approximately 5-10 students presently 
working toward admission to graduate degree programs. 
Each of the programs within this department has a field 
placement/internship course which at the undergraduate level required a 
70% mastery and 80% mastery at the graduate level. In both instances 
100% of the applicants met or exceeded requirements. Both 
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undergraduate programs will implement a comprehensive examination 
beginning Spring 1994 to complement other evidence of quality. 
Department of Nursing 
Instructional assessment is evaluated by the NLN Comprehensive 
Examination and N-CLEX-RN (the State Board Examination). Five generic 
and one RN graduated in the 1993 class. 
The program received initial National Accreditation by the National 
League for Nursing in 1993 and continuing full approval by the South 
Carolina State Board of Nursing. Initial accreditation by NLN is for a 
period of five years. 
Having graduated only one class of generic students and cited only 
on one of the thirty-three criteria, the program unquestionably 
demonstrates its quality. Ninety-three percent or 13 of the 14 graduates 
have passed the N-CLEX-RN (nine on the first attempt and four on the 
second attempt). 
Department of Speech Pathology and Audiology 
During this academic year, the program's efforts were directed 
towards professional accreditation by the American Speech-Language-
Hearing Association. The site visitors from that .organization presented 
a list of program strengths and weaknesses. 
The criteria for evaluating student performance on the 
undergraduate level include internal measures such as cumulative grade 
point averages, and pass rates on the Educators Entrance Exam, which 
influences graduation rates; performance on the English Proficiency 
Exam; and external measures such as scores on the NTE. Class GPA's 
are being computed this year for the first time. They will be helpful in 
charting academic performance in the future. Figures are coming in from 
the EEE. The overall number of students who passed the examinations 
has increased, but it is not clear if the percentage has increased also. 
The pass rate on the English Proficiency has increased from 75% to 
93.75%. Pass rates on the NTE are still being reported; however, the 
actual scores have improved. One student made 680. The passing 
score is 510 for undergraduates. 
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For graduate students, the evaluative criteria include Cumulative 
GPA, pass rates on the Graduate Comprehensive and the National 
examinations in Speech Pathology and Audiology (NESPA). Current 
average GPA is 3.45. Pass rate on the Comprehensive increased from 
88% to 100%. The number of current graduates who pass the NESPA 
has increased; however, some students who graduated years ago 
continue to fail at every administration. 
SCHOOL OF GRADUATE STUDIES 
The School of Graduate Studies and all graduate programs 
received regional accreditation by the Southern Association of Colleges 
and Schools in 1990, along with all University components. In addition, 
the School of Graduate Studies is a member of the Council of Graduate 
Schools, the Conference of Southern Graduate Schools, and the Council 
of Historically Black Graduate Schools and adheres to the guidelines and 
policies of these learned societies. 
The Ed.D., Ed.S., and all M.Ed. programs received NCATE 
accreditation in 1989, and the M.A. program in Rehabilitation Counseling 
was reaccredited by the Council of Rehabilitation Education (CORE) in 
1988. The M.A. program in Speech Pathology and Audiology received 
initial accreditation by the Association of Speech, Hearing, and Language 
(ASHA) in December 1993. 
Teacher Education and other less research-oriented, professional 
programs have significantly raised admission and completion 
requirements over the past seven years with some diminution in total 
enrollment resulting, but with dramatic effects in the quality of the 
applicant pool. A series of raises in admission standards for admission 
to the School of Graduate Studies, begun in 1981, resulted in standards 
forAY 1989-90 which satisfied both (a) accreditation standards and (b) 
Graduate Faculty. The number of minimally qualified students permitted 
to meet their deficiencies through Conditional status (as permitted in 
accordance with SACS Graduate Admission criteria 4.2.1) has been 
reduced from 83 in July, 1989 to 25 as of May 1, 1990, and to 20 as 
of May 1, 1994. Long-range improvement in the effectiveness of 
instruction in the School of Graduate Studies largely depends upon (a) 
dramatic upgrading of the qualifications of current graduate faculty and 
the hiring of only the best qualified new faculty when graduate 
instruction is to be the primary load, (b) the steady improvement of 
admission standards, and (c) the sympathetic understanding and support 
of the Central Administration in the unyielding administration of (a) and 
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(b). The early individual results for the advanced program (Ed.D. and 
Ed.S) on the AAS/NTE and on the Counselor Education NTE outcome 
assessments are pointed evidence of the efficacy of maintaining credibly 
high admission and completion standards. 
LIBRARY AND INFORMATION SERVICES 
The Miller F. Whittaker Library for 1993-94 is a growing 
comprehensive library and has embarked on the Information Highway. 
No doubt, when the Information Skyway opens, it will be part of it. 
The library began its move toward automation in 1973 when it 
became a charter member of SOLINET (Southeastern Library Network) 
giving it access and membership in the national network of OCLC, Inc. 
(Online Library Computer Center). Simply stated, when our books are 
cataloged, they are now entered into the national database and library 
resources are shared through this national database through its 
Interlibrary Loan Subsystem. The second major step was reclassifying 
the entire library collection from Dewey Decimal System to Library of 
Congress Classification, so Library resources would have a common 
machine readable format. The third major step was providing online 
access to national reference databases where the entire knowledge base 
could be retrieved with retrospective and current information through 
subject, abstracts and citations. Online access was provided through 
BRS (Bibliographic Retrieval Services), designed for academic libraries, 
and DIALOG (the world's largest information retrieval service). The 
fourth major step was the development and production of MIL-LINE (The 
Integrated Online Library System), giving students, faculty, and staff 
access to library resources from electronic indexes, books and 
government documents, community users acquisition of electronic 
indexes (offline) where users can search via subject and retrieve 
citations; abstracts, fulltext and full image of articles and selected books. 
The sixth major move will be the electronic book and journal; multimedia; 
developing and producing CD-ROMs locally. The seventh major move 
will be accessing and retrieving the document fulltext and full image from 
MIL-LINE in the office, dormitory, classroom, laboratory and at home. 
DIVISION OF PLANNING, EVALUATION AND 
INSTITUTIONAL ADVANCEMENT 
The Division of Planning, Evaluation and Institutional Advancement 
was created under the reorganization implemented by President Hatton 
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on September 1, 1993 .. The newly formed Division combined several 
elements of the old Division of Development and Institutional 
Advancement (Alumni Affairs, Office of Development, and Public 
Relations) with the Offices of Development, and Public Relations; with 
the Office of Institutional Research and Academic Planning, Title Ill 
Programs, the Office of Minority and Institutional Programs and WSSB 
Radio. Dr. Tom Stewart was assigned as Vice President. 
Major university events coordinated through the Division included: 
1. Inauguration of President Hatton. Staff were engaged 
in the planning and implementation of the inauguration 
of President Barbara R. Hatton, the most notable event 
of the 1993-94 academic year. 
2. Staff of the Division also had the major planning and 
implementation responsibility for the following: 
a. Spring Concert of the SCSU Choir and South 
Carolina Philharmonic Orchestra. 
b. Annual Honors Convocation. 
c. International Night. 
d. Annual Conference on Access and Equity, 
Commission on Higher Education. The 1994 
conference, held on the SCSU campus, had 
heretofore never been convened at any of the 
state's public universities. 
e. Alumni Reunion Weekend. 
f. A joint SCSU and Commission on Higher 
Education site visit to evaluate the University 
of Southern California's doctoral program in 
educational administration. 
Office of Development 
Major activities included: 
1. A proposal to convene a national Board of Visitors to 
serve as an advisory body for University development and 
fund raising was approved. The nomination process is now 
underway for Board membership. 
2. Preliminary planning for the beginning of the 
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University's first capital campaign has begun. A campaign 
counsel firm has been selected to conduct a feasibility study 
and engage the University in strategic planning for the 
campaign. 
3. Funds in excess of $900,000 were donated and/or awarded 
to the Educational Foundation in 1993-94 academic year. 
Included in the annual giving were: 
a. The Thurmond Scholars Fund. Senator Strom 
Thurmond donated $50,000 to begin an endowment 
for a Thurmond Scholar's Program. 
b. The Marshall Williams Endowed Professorship in 
Business. Board member Gedney Howe and the 
Howe Family gave $50,000 to initiate this endowed 
position. 
c. The SCANA Corp. contributed to $10,000 to the 
School of Business. 
d. NationsBank gave $50,000 for scholarships and 
faculty development in the School of Business. 
e. The Murray Baroody Scholarship. The family of 
Murray ("Tootie") Baroody established a 
scholarship program in his memory. A student from 
the Orangeburg region will be awarded $3,000 
annually. 
Alumni Affairs 
To increase support for the University, the following objectives 
were accomplished during the 1993-94 fiscal year. 
1. Coordinate alumni activities for three (3) football classics; 
Palmetto, Atlanta, and Circle City Football Classics. 
2. In coordination with the National Alumni Association 
sponsored alumni activities for all football games, both 
home and away. 
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3. Planned and implemented alumni activities for University 
sponsored activities such as Homecoming, Founder's Day, 
Alumni Weekend, President Hatton's Inaugural reception. 
4. Implemented the second phase of the Alumni Development 
System-building contingency files. As a result, published 
the first external Alumni Directory. Printed and mailed the 
first segment of the second alumni survey to graduated from 
1906 to 1950. 
5. Implemented an Alumni ring promotion program with 
University insignia. 
Planning and Institutional Research 
Major activities included: 
1. The offices of Planning and Institutional Research were 
combined and functioned as a single unit during the 
year. They were also relocated to join other units of 
the Division of Planning, Evaluation and Institutional 
Advancement in the Crawford-Zimmerman Building. 
2. These offices prepared and/or edited over 30 reports 
which were utilized for internal and external purposes. 
3. Additionally, this year the process of upgrading the 
computing capabilities of the two offices was begun. 
This step will allow staff to conduct more research and 
data analysis internally. 
Public Relations and WSSB Radio 
Major activities included: 
1 . The Office Of Public Relations was reorganized to 
incorporate both the public relations/media functions 
and WSSB Radio into a single administrative unit. 
2. A director with substantial media experience was appointed 
in April 1994. 
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3. WSSB Radio applied for and has obtained initial approval 
to join both the Corporation for Public Broadcasting and 
National Public Radio. Membership in these 
organizations will allow WSSB to add National Public 
Radio (NPR) programming to its format and will also 
provide considerable technical assistance to expand 
station production capabilities. 
Title Ill Program 
The Title Ill Program entered the second year of a five year funding 
cycle (Strengthening Historically Black Colleges and Universities). 
International Programs 
Major activities included: 
1 . President Barbara Hatton visited the University of Sierra 
Leone in a presidential exchange with the Chancellor of the 
University of Sierra Leone, Dr. Daniel Chaytor. Dr. 
Chaytor's visit will occur in July 1994. During these 
reciprocal visits the future of the joint relationship between 
South Carolina State University and the University of Sierra 
Leone will be discussed and defined. 
2. Dr. Emmanuel Onifade and Ms. Ellen Robinson visited the 
University of Sierra Leone as part of the faculty exchange 
component. 
Public Service Activities and Community Relations 
1. March of Dimes Walkathon. President Hatton served as 
the Honorary Chair of the 1994 March of Dimes Walkathon 
for Orangeburg County and SCSU staff provided support 
for the planning and implementation of this event. 
2. Downtown Orangeburg Revitalization Association (DORA). 
Dr. Stewart served as University liaison member of 
DORA. 
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Student Support 
1. White House Interns 
The SCSU Educational Foundation provided scholarship 
support for two students who were appointed as White 
House interns during the Summer of 1993 and three 
students appointed as White House Interns in 1994. 
2. Alumni scholarships were provided for 16 students 
during the 1993-1994 academic year. 
Instructional Media Center 
1. Services provided by IMC increased in most categories 
over the previous year. 
2. The purchase of a vehicle for the transport of equipment 
continues as a pressing need for IMC. 
3. During the past fiscal year several purchases were 
made to replace obsolete and worn out equipment. 
DIVISION OF FINANCE AND MANAGEMENT 
The Division of Business and Finance is charged with the 
responsibility for formulating and implementing, through its various 
offices, prudent financial policies; and for maintaining an equitable 
distribution of the University's base financial resources. In addition, this 
Division oversees the operation of other campuswide services, to include 
the Campus Dining Hall, Bookstore, Information Resource Management, 
Campus Printing, Campus Police, Personnel and the Physical Plant. 
Outlined in this report are the accomplishments of all the departments of 
this Division. 
The higher education environment is undergoing constant change. 
The American economy, demographic trends and politics have a 
significant impact on the cost of higher education as well as programs 
and services offered by colleges and universities. Given the uncertainly 
of the future, college and university officials must recognize the 
increasing need to plan strategically. 
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Listed below are some accomplishments of the Division: 
Absorbed a cut in State Appropriations (12% in 
comparison to Fiscal Year 1989-91) without major 
disruptions. 
Received unqualified audit opinion for Fiscal Year 1992-93. 
Continued improvement in the area of customer services. 
Continued the acquisition of land contiguous to the 
University in order to provide secured boundaries to Russell 
Street (per University's Master Plan). 
Generated monthly leave reports and biennial benefits 
statements to provide information to supervisors and 
permanent employees. 
Completed a campus-wide network for data communication 
and installed more than 1 00 terminals to be used by faculty 
members. 
Established link to BITNET. 
Improved collection efforts in the loan area and general 
accounts receivable. 
Office of the Assistant Vice President for 
Finance and Management 
The Office of the Assistant Vice President for Finance and 
Management has the responsibility for supervising Procurement, Postal 
Service and Auxiliary Service functions of the University. Additionally, 
the Office of the Assistant Vice President for Finance and Management 
has the responsibility for the development of the University budget as 
well as the responsibility for its submission to state agencies and 
coordinating boards. 
Office of Procurement 
The Office of Procurement is responsible for the supervision of 
Property and Inventory and the Central Supply Warehouse. As of April 
25, 1994, Purchasing processed over 6,000 purchase orders, central 
supply requisitions and state requisitions. Trained several departments 
for on-line purchasing system for electronic requisitions. The Office 
processed and maintained maintenance contracts on typewriters, copiers 
and A.B. Dick equipment throughout the Campus. Quarterly reports 
were submitted to the Division of General Services on emergency, sole 
source, and trade-in sales, and 32 sealed bids ranging $2,500 to 
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$25,000 were processed. Our 1993-94 agency minority vendor's goal 
was $314,437 as of March 31, 1994; our total minority expenditures 
were $318,843. 
Three individuals in the office are certified purchasing officers. 
These certifications will greatly enhance the operations of the office in 
order to comply with the new S.C. Consolidated Procurement Code. 
Property and Inventory Department 
The purpose of the Property and Inventory Department is to 
maintain a physical inventory of all equipment that is owned by the 
University and dispose of surplus property belonging to the University. 
On December 17, 1993, Property and Inventory successfully held 
one bid for the sale of surplus property belonging to the University. This 
bid consisted of 18 Lots of Office and Information Technology 
equipment. The Department successfully tagged over 800 items from 
July 1, 1993 to April 25, 1994. 
Central Supply Warehouse 
The purpose of the Central Supply Warehouse is to control and 
ensure that the correct quantities of janitorial, electrical, plumbing, and 
office supplies are available. This includes setting safety stock levels, 
reordering parts and ordering quantities of items based on inventory 
classification. Inventory records are maintained on material and supplies 
including purchase orders, receipts issued and on-hand quantities. 
During Fiscal Year 93-94, the following goals were accomplished: 
ordered back brace belts for all warehouse personnel; installed new 
carpeting and re-painted all Procurement offices; painted new parking 
spaces in receiving for vendors; re-organized janitorial supply inventory; 
and initiated a paper recycling program which has generated $396.90 to 
date. 
University's Postal Service 
The University's Postal Service provides complete postal services 
to include certified mail, special delivery, international mail, first class 
mail, third and fourth class mail, book-rate, library rate and stamps to all 
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University constituents. , Currently, the Postal Services processes 
incoming mail between 18,000- 21,000 pieces daily and 5,000 pieces 
of mail are delivered nation-wide. Services have improved greatly with 
the newly added post office boxes and with the installation of a stamp 
machine in the lobby of the Post Office. Also, the purchase of a new 
computerized postal machine has greatly enhanced the efficiency of the 
Postal Service. 
Auxiliary Services 
The Auxiliary Services is an entity which exists to furnish services 
to students, faculty, or staff and charges a fee that is directly related to, 
although not necessarily equal to, the cost of the service. The 
distinguishing characteristic of Auxiliary Services is that they are 
managed as essentially self-supporting operations. However, there are 
instances where a unit within Auxiliary Services will not produce revenue 
sufficient to cover its expenses. But, because of the service it renders 
to the University as a whole, the unit is permitted to function as an 
essential service of the University. Auxiliary units at South Carolina 
State University include: University Bookstore, Food Service 
Department, Student Snack Bar (The Pitt), Resident Halls, Central Supply 
Laundry Services, University Vending, and Student/Faculty Housing. 
University Bookstore 
The mission of the South Carolina State University's Bookstore is 
to enhance and support the educational activities of South Carolina State 
University. The Bookstore strives to provide a convenient source for 
purchases, at competitive prices, of textbooks, school supplies, and 
other merchandise related to campus life. The Bookstore has increased 
its product-line (i.e., used books) to include many of the items that were 
requested by students, faculty, staff and alumni, and, as a result, has 
increased sales and services. The card one system was installed, and it 
has improved the paper flow between the Bookstore and the Treasurer's 
Office. 
Food Service 
South Carolina State University Food Service Department, being 
an integral part of the University, ties its purpose in with the aims of the 
University. Food Service provides students nutritional meals that are 
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consistent in quality, at comparative rates to students, faculty, staff, 
alumni and friends of the University. The University's Food Service 
continues to be an intricate part of resident life on campus and enjoys 
tremendous support. For Fiscal Year 93-94, the Food Service Department 
averaged 7,650 meals on a daily basis and catered 500 special events 
for on campus, community groups and individuals. Renovation of the 
Walnut Room has been completed at a cost of over $300,000. This will 
greatly enhance the capability of the Food Service Department by 
providing 100 additional seats which will enable the Department to 
service small to medium events up to 150 persons. New state of the art 
equipment was added to Washington Hall to include steamers, deep fat 
fryers, stoves, and grills. This renovation costs approximately $60,714. 
A new grill was also added to Truth Hall at a cost of $5,000. A new 
billing system was implemented to ensure proper collection of incoming 
revenue. A computer was purchased that has greatly enhanced the 
office's purchasing and storeroom control, thus, reducing overall food 
cost. With focus on culture, three new bars were added to the regular 
menu-vegetarian bar, ethnic bar and deli bar. These bars are in addition 
to the regular serving line. Food bars were also added at breakfast. 
These bars serve pancakes, waffles, french toast and toppings each 
morning. 
Another division of the University Food Service operation is the 
University Pitt, which serves as the fast food snack bar entity. This unit 
provided a unique service for our day and evening students which 
supports the overall mission of providing food services to all facets of the 
University's contingency. 
A new Vending Service was initiated and has been fairly 
successful in spite of the high start-up cost associated with this service. 
For Fiscal Year 1993-94, a reorganization of the Vending Service will be 
initiated which should improve any operational deficiencies. 
Controller's Office 
The major objective of the Controller's Office is to provide financial 
information to all segments of the University's community for evaluation 
and attainment of the Institution's goals. The accounting system at the 
University adheres to the Generally Accepted Accounting Principles, as 
they appear in the College and University Business Administration, 
published by the National Association of College and University Business 
Officers. The accounting system also adheres to the prescribed rules 
and regulations that demonstrate compliance with budget laws of the 
42 
State of South Carolina.· In order to ensure adherence to restrictions 
placed on the financial resources available, the University observes the 
principles of fund accounting and maintains separate accounts for funds, 
such as current funds -- both restricted and unrestricted - endowment 
funds, plant funds, and agency funds. 
Major Accomplishments include the following: 
The Grants and Contracts Department began using the 
monthly automatic transmission of Department of Education 
272 Report Programs; and 
In January, 1994 Accounts Payable implemented an on 
line check printing feature. 
The Controller's Office is organized into the following five units: 
Budgeting, Data Control, General Accounting, Grants and Contracts and 
Payroll. 
Budgeting 
The Budgeting Unit maintains the University's budgetary system 
and monitors program activities for budget constraints for personnel 
positions and expenditures. 
Data Control 
The Data Control Unit serves as a liaison between the Computer 
Center as well as various departments within the Office of Finance and 
Management. Its purpose is to obtain, reconcile and distribute daily, 
monthly and yearly reports of all transactions in the financial accounting 
system. 
General Accounting 
The General Accounting Unit plans, organizes, and directs the 
general accounting functions at the University. Accounts Payable is an 
extension of General Accounting and is responsible for the disbursement 
of funds for goods and services and is an integral part of the 
Department. 
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Grants and Contracts 
The Grants and Contracts Unit assists faculty and staff in the 
preparation and submission of proposals for grants, in conjunction with 
the Office of Research and Grants Administration. This Office maintains 
official grants and contracts files. It is responsible for ensuring that 
federal, state and private agencies and the University's policies relating 
to proposals and or awards are appropriately addressed. 
Payroll 
The Payroll Unit is responsible for processing and disbursing the 
University's payroll for faculty, staff, and students. This Department is 
also responsible for ensuring that liabilities resulting from withholding and 
accruals are paid timely. In addition, the Payroll Office generates 
students' time sheets, employees' W-2 forms and a variety of state and 
federal reports on a semi-monthly, monthly, quarterly, and annual basis. 
Information Resource Management 
The Information Resource Management {IRM) Office provides 
efficient, effective, and economical management of all the University's 
information and resources. {Computer Services, Print Services, Records 
Management and Voice and Data Communications). Utilizing the 
University's technology resources, IRM serves as both a resource 
management function within the University and as a support base for the 
University's overall management perspective on improving organizational 
productivity and effectiveness. Within this arena, IRM strategic 
objectives are to maximize the quality, use and value of information 
within the University. 
Personnel Office 
One of the main focuses for the Personnel Office is to maintain, 
administer and formulate policies for the Personnel Management Program 
at South Carolina University. Moreover, this Office also provided 
tremendous training opportunities for staff and faculty and the 
Orangeburg community as a whole. 
One of the main objectives and accomplishments focused on 
during the past fiscal year included: implementation of the computer 
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connection to the Office of Human Resources Information System. This 
connection allows the office to process a number of actions on-line as 
opposed to processing by mail. Another accomplishment was the re-
emphasis on the EPMS program due to the availability of pay for 
performance. This helped to improve the timely submission of EPMS 
documents since there was compensation associated with the 
evaluations. 
Staff Development and Training 
The Staff Development and Training Office has worked diligently 
this year in providing the best possible training opportunities for staff and 
faculty. We offered our Supervisory Development Program again this 
year, in addition to the comprehensive Computer Training Series. 
The "Connections" Program, designed to train clerical, technical, 
and support staff in providing quality services to the Campus student 
population, has been effective during Fiscal Year 1993-94. 
The Staff Development and Training Department generated 
revenue from two sources: Ethyl Corporation and The Federal Highway 
Administration. We provided and designed training packages for both 
organizations. Ethyl Corporation was provided computer training and 
The Federal Highway Administration was provided management training. 
The Staff Development and Training Department provides training 
sessions to the Federal Highway Administration based on an ongoing 
needs assessment. 
Physical Plant 
The Physical Plant Department provides support to the University 
in the areas of maintenance and capital improvement. The Department 
provides services which will create and maintain an environment that is 
conducive to student life, teaching and research at South Carolina State 
University. 
A majority of the buildings on campus are equipped with modern 
facilities which are conducive to learning. They are maintained by the 
Physical Plant Department to serve the needs of the University and the 
community relative to its stated purpose, its programs and its activities. 
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Motor Pool 
Motor Pool meets the basic travel needs of the University. The 
operational procedures of the Motor Pool were inspected by the Division 
of Motor Vehicle Management. All operations were in accordance with 
established standards and policies. 
Treasurer's Office 
The Treasurer's Office continues to play a vital role in the day-to-
day accountability for revenues received by the University. 
The Office had a very productive year. Collection on past due 
accounts is up with the heaviest activity between 1987 and 1991. If the 
current trend continues, the current semester (Spring 1994) will be less 
than $300,000 at the end of the Fiscal Year. Although seniors were 
required to clear their balances before applying for graduation, new 
charges such as library fines, traffic violations and lost key charges were 
added back to 177 senior accounts prior to graduation. New procedures 
in these areas are being worked out to help alleviate this problem. 
Collections from past due institutional accounts increased again 
this Fiscal Year. The South Carolina Tax Commission assisted us with 
collecting $110,291.53 of which $65,582.46 and $44,709.07 were 
applied to institutional accounts and NDSL/Perkins accounts, 
respectively. These figures are as of April 28, 1994. 
Student loan check processing is changing into a more complex 
activity. During the school year (1993-94) our Loan Check Coordinator 
received and processed for students to sign more than 5,000 checks. 
The dollar value of these checks exceeded $6,874,981.14. Effective 
October 1992, Parent Plus Loans were made co-payable and mailed to 
the University for disbursement. 
The Division of Finance and Management is committed to 
providing support in the achievement of these endeavors and providing 
and maintaining quality services. For Fiscal Year 1994-95 and beyond, 
we will continue to assess goals and establish priorities in order to fulfill 
this commitment. 
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The following objectives ·have been identified: 
Continue to improve management systems and resolve 
deficiencies in audit reports. 
Prioritize, develop and plan for the implementation of 
the University's Master Plan recommendations. 
Continuation of in-service training programs and 
development of other programs in concert with the South 
Carolina Justice Academy, in an on-going effort to provide 
professional services by the Campus Police Department. 
Review and improve cost recovery areas. 
Continue to improve in the areas of customer services. 
Develop and implement an on-going systematic process 
for measuring and comparing the effectiveness of budgetary 
units for the purpose of allocating financial resources. 
Police Department 
Major responsibility for safety and security at the University is 
vested within the Police Department. The Department is responsible for 
the selection and training of public safety officers; formulation and 
enforcement of rules and regulations governing fire prevention and 
protection; vehicular traffic and parking; property security, and public 
safety. The Department is comprised of Public Safety Officers and 
Residence Security Officers. The Public Safety Officers have the 
responsibility to patrol the University and provide security twenty-four 
(24) hours a day for buildings, grounds, and personnel and to enforce the 
laws and regulations of the University, City, and State. To accomplish 
the aforementioned functions, the officers of the Campus Police 
Department are certified law enforcement officers with statewide 
jurisdiction. The Department's aim is to fulfill its mission, while retaining 
the confidence and respect of the public it serves. 
Accomplishments for the Department include the following: 
Eight officers are pursuing degrees; 
Full compliance with the South Carolina Justice Academy 
re-certification requirements; 
Seven uniform officers were certified as Special Instructors; 
Three Corporals were re-classed to Sergeants; 
Four slots were classified as Dispatchers; 
Purchased Body Armor; and 
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To recognize officers the Department developed, "Officer 
of the Quarter" and "Officer of the Year". 
DIVISION OF STUDENT SERVICES 
Over the 1993-94 academic year, the Division of Student Affairs 
has been reorganized and expanded into the Division of Student 
Services. This new division has incorporated two new areas: Financial 
Aid and Admissions, Recruitment and Freshman Programs. Some of the 
more traditional student affairs units have been merged to form more 
functional areas. One such example is Student Life and Development 
which is a merger of Student Activities, Student Publications and Student 
Union. 
With the executive leadership of the Vice President for Student 
Services, the staff responsible for student services includes an Assistant 
Vice President, six directors and other full-time professionals and support 
personnel. Some part-time positions including residence assistants, 
orientation assistants, residence hall counselors and clerks, tutorial 
counselors and student union attendants are provided by student 
employment. 
Financial support for the operations of the Division of Student 
Services is provided from state appropriations, auxiliary service revenues 
and student fees. 
Student Life and Development 
The Office of Student Life and Development, as established in 
November, 1993, is the result of the logical merger of the former Offices 
of Activities, Student Publications and K. W. Green Student Center. Its 
mission is to complement the academic program of studies, promote a 
sense of community and enhance the collegiate experience of students 
through the coordination of social, cultural, intellectual, recreational, 
spiritual and governance programs. 
Toward this end, the goals of the Office of Student Life and 
Development are: 
To manage the co-curricular and extra-curricular use 
of university facilities by both campus-based and community 
groups; 
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To coordinqte a program of activities for the social, 
cultural, intellectual, recreational and spiritual development 
of students, and 
To provide a program of student governance and 
leadership training. 
Program areas of the Office of Student Life and Development 
include Leadership Training, Parent Information Network, Pan-
Hellenic/Greek Affairs, Religious Affairs, Student Center Operations, 
Student Government, Student Senate, Student Organizations, Student 
Publications, Student Union Board, and Use of Facilities Management. 
Accomplishments 
Redesigned the Campus Weekly Calendar to a one-page, 
columned format for increased readability 
Coordinated nominations of 35 students selected for 
publication in Who's Who Among Students in American 
Colleges and Universities 
Registered and coordinated activities of 95 student 
organizations 
Published four editions and distributed 16,000 copies 
of The Collegian (student newspaper) 
Published and distributed 1690 copies of The Bulldog 
(Yearbook) as of May 31 1994 
Coordinated activities of the Leadership Training Program 
including the Third Annual Student Leadership Retreat; five 
Leadership Training Seminars; participation of twenty-three 
student leaders in the Eighth Annual Student Leadership 
Conference at the University of South Carolina, Columbia; 
and the Fifth Annual Student Leadership Awards Banquet 
with Dr. Monnieque Singleton, M. D., former Student 
Government Association President, as guest speaker. 
Coordinated programs and activities sponsored by the 
Student Union Board including eleven recreational activities, 
four programs of the Colloquium (Issues) Series, three 
seminars as a part of Consumer Education Week, Hawaiian 
Luau (Welcome Activity) and Halloween Horror Show and 
Masquerade Party. 
Coordinated activities in observance of Smith-Hammond-
Middleton Memorial including an Essay Contest, a Treasure 
Hunt and a campus-wide program with Dr. Willis Ham, 
49 
Commissioner, Human Affairs Commission and alumnus, as 
speaker. 
Served (Staff Member) as Game Official for Honda 
Campus All Star Challenge Southwest Sectional Tournament 
in Baton Rouge, Louisiana and National Championship 
Tournament in Los Angeles, California. 
Provided reservations, set-up and management for 388 
Requests for Use of Student Center Facilities. 
Supervised Membership Intake Activities of five Greek 
organizations initiating a total of 159 new members. 
Accommodated approximately 21,780 student visits to 
Student Center recreation areas (gameroom/bowling 
lanes/tv lounge). 
Provided staff support for campus-wide activities 
including President's Football Receptions, Homecoming, 
Founders' Day, President's Inauguration, Retirement 
Reception, Senior Banquet and Commencement. 
Admissions. Recruitment and Freshman Programs 
The 1993-94 academic year in the Department of Admissions, 
Recruitment and Freshman Programs centered on the reorganization of 
its various components into one combined unit. 
The primary purpose of the Department of Admissions, 
Recruitment, and Freshman Programs is to provide a comprehensive 
program of services that assist new students at South Carolina State 
University with their transition into SCSU -from recruitment outreach 
through the end of the freshman year. 
Departmental components include recruitment, admission, 
orientation, advising, student support services, developmental studies, 
freshman seminar, and cultural enrichment. 
Accomplishments 
A one-day inservice training session was held with all 
staff to review and discuss departmental services and 
reorganization. 
Various methods were explored to improve procedures 
within areas. 
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A week of orientation activities was conducted for 
freshmen and new transfer students. 
The first common examination for freshman seminar 
students was administered. 
The developmental studies program was evaluated by the 
Commission on Higher Education. 
The Student Support Services Program continued to 
provide academic and counseling support to under-
prepared students in its first year of non-federal funding. 
No less than 93% of the Student Support Services 
Program participants ended the fall semester in good 
academic standing. 
Attendance at lyceums was better controlled through 
separate scheduling of freshmen and sophomores at 
various events. 
At least two-thirds of the faculty in developmental 
studies participated in professional growth activities 
through professional meetings and/or conferences in 
their academic disciplines. 
A Campus Corps of Recruiters was initiated to assist 
Admissions Counselors in their recruitment efforts. 
Initial development of self-paced course sections in 
developmental studies was begun. 
Records and Registration 
The 1993-94 year has been a year of change for the Office of 
Records and Registration. Records and Registration was formally a part 
of Enrollment Management. The office became a separate unit in 
February, 1994. Records and Registration will continue to be the primary 
unit for enrollment services, certification of degrees and academic 
records maintenance. 
The primary goals of the Office of Records and Registration are to: 
Assure consistent and responsible records and 
registration practices. 
Facilitate the continued development and improvements 
of the office's delivery of service. 
Clearly implement adopted academic policies and 
procedures. 
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Accomplishments 
Implemented satellite registration procedures - Fall 
1993. 
Implemented an on-line system to generate personalized 
academic letters. 
Developed a system maintained program to track 
repeated courses. 
Implemented the Commission on Higher Education 
Management Information System to generate tapes to 
report enrollment data-Fall 1993. 
Developed an improved system to determine academic 
status. 
Published dates to comply with the institution's revised 
Change of Grade Policy. 
Residence Life 
The mission of the Office of Residence life is to contribute to the 
total growth of students by providing a safe and clean living-learning 
environment which enhances their cultural, social, intellectual, physical 
and emotional development. 
The primary goals of the Office of Residence Life are: 
To supervise educational programs in the Residence 
Halls that will enhance student self-development. 
To provide a safe and secure environment in the Residence 
Halls. 
To upgrade the training of Residence Hall Staff throughout 
the year. 
To supervise the provision of campus housing for eligible 
married and undergraduate single students. 
To ensure judicial due process for Residence Halls 
violations. 
Accomplishments 
Provided housing for 759 summer camp participants. 
Conducted four-day workshop for a Residence Hall Staff 
of 105: 
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Conducted two (2) student judicial meetings. 
Assisted the campus Attorney with the play on 
"Acquaintance Rape" which was presented to the 
freshman class. 
Established twelve ( 12) Residence Hall Clubs and Judiciary 
Committees. 
Sponsored the South Carolina Housing Officers 
Association (SCHOA) Conference. 
Sponsored a Self-Defense Workshop for Residence 
Halls Staff. 
Conducted an Emergency Preparedness Workshop for 
twelve ( 12) Residence Halls by the Orangeburg Police 
and Fire Department. 
Conducted monthly programs in each of the twelve 
( 12) Residence Halls in the area of emotional, occupational, 
intellectual, spiritual and physical development with a total 
of 49 programs and activities for the year and an attendance 
of 399 for the first semester and second semester 
approximately 1,355. 
Two (2) graduate assistants have been accepted into 
Ph.D. programs-one at Iowa State and the other at 
Florida State. 
Counseling, Health and Psychometric Services 
During the 1993-94 year, the Counseling and Self-Development 
Center provided a variety of services to students including: individual 
and group counseling outreach, hotline, community psychiatric referrals, 
alcohol/drug prevention activities, consultation, education and training. 
The primary goals of this unit are to: 
Provide individual and/or group counseling services. 
Provide screening for serious psychological disorders 
and refer for psychiatric evaluations and treatment. 
Provide outreach counseling to SCSU students and to 
the local community. 
Coordinate crisis intervention and hotline services to 
campus residents and individuals in the Orangeburg 
area. 
Provide consultation, education and training to the 
campus and Orangeburg communities upon request. 
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Conduct research and target student variables to further 
knowledge and promote optimal treatment intervention. 
Accomplishments 
Distributed Counseling Center brochures and other 
mental health materials campus-wide. 
Collaborated with other Student Services staff in the training 
of new Residence Hall student counselors. 
Sponsored "Safe Spring Break" activities in March to 
promote alcohol/drug free behaviors, especially during 
the Spring Break period. 
Supervised the Center's "Hotline" Counseling 
Intervention. 
Collaborated with Brooks Health Center staff in conducting 
aerobics classes and exercise regimen in Truth Hall. 
Continued "Wellness" activities with approximately 300 
students. 
Conducted 476 individual/group counseling sessions. 
Conducted a research study on SCSU students' HIV/AIDS 
knowledge, attitudes and beliefs. 
Attended "Promoting Student Health 1993" seminar at 
Rutgers University. 
Presentation on HIV/AIDS knowledge, attitudes and 
beliefs at the SC HIV Prevention and Comprehensive 
Health Promotion Consortium Conference on February 24, 
1994. 
Brooks Health Center 
Brooks Student Health Center seeks to improve the overall health 
of SCSU students to enable them to participate as productive individuals. 
To accomplish this, the Health Center combines several approaches 
including health education, preventive health promotion and treatment for 
illness and injury. 
The primary goals of the Brooks Health Center are to: 
Continue to administer episodic "sick care". 
Provide health education and preventive care for benefit of 
all students. 
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Accomplishments 
Accommodated 11,518 student visits for nursing 
services. 
Accommodated 2,924 student visits for the physician. 
Accommodated 2, 701 student visits for nursing and 
medical services addressing the special 
needs/disabilities of 240 students. 
Conducted a preventive health program (sexually 
transmitted disease, HIV/AIDS, family planning, TB 
control) to 974 students. 
Conducted one announced and two random drug screenings 
(NCAA) on relevant athletes. 
Distributed over 25,000 latex condoms with safe sex 
information. 
Conducted seven classes on HIV/AIDS/STDs, family 
planning and detection/prevention for students. 
Co-sponsored World AIDS Day, HIV/AIDS and drug 
prevention program with Xi Alpha Chapter of Delta 
Sigma Theta Sorority, Incorporated, Chi Eta Phi pre-
Beta Nursing Club - Life-Savers - and the professional 
society club, CADEPP student organization for 1200 
students. 
Maintained SCSU/Brooks Health Center pharmacy outlet 
through S. C. Pharmacy Board. 
Established the "Healthline" newsletter which is written for 
students by SCSU/Brooks Health Center Peer Educators. 
Maintained cost effective purchasing system for drugs and 
medical supplies through state contracts. 
Provided two health-related bulletin boards and 1200 
health-related brochures in the Student Center. 
Established Truth Hall Exercise Center; accommodated 
197 female student visits from February 1994 - March 
1994. 
Established a cost effective Self Care Center for cold/flu, 
minor headaches, menstrual cramps, toothache-
accommodated 749 visits at an average cost of $.90 for 
self assessment measure and medication supply cost. 
Maintained 235 active employee health records for 
the purpose of OSHA compliance for Hepatitis B 
Vaccines- 705 Hepatitis B shots administered to employees 
from 1992-present. 
Assisted with supervision and coordination of sport 
medicine program which included 591 written injury 
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reports, 50 orthopedic MD evaluations, two orthopedic 
surgical procedures, and 3,080 treatment/therapy by 
certified trainer. 
Established the nursing students "Life-Savers" - Peer 
Education Organization for the purpose of promoting the 
prevention health care concept campus-wide. 
Sponsored two successful blood drives with Regional 
Medical Center and the American Red Cross, yielding 
150 units of blood. 
Established written agreement with Regional Medical 
Center to better facilitate medical services to SCSU 
students. 
Presentation on Peer Education: What works on campus 
in STD and HIV/AIDS Prevention at the S. C. HIV 
Presentation and Comprehensive Health Promotion 
Consortium Conference on February 24, 1994. 
Psychometric Center 
The Psychometric Center continues to be the "hub" for academic 
support and reinforcement activities. Through a multifaceted approach 
to service delivery, the Center offered services such as academic 
advising, tutorial assistance, test-taking seminars and educational and 
psychological assessments. 
The primary goals of the Center are to: 
Assist the University with the process of assessing 
students' progress through the general academic curriculum. 
Collaborate with faculty in the development of workshops 
to improve performance on required standardized 
examinations. 
Initiate programs and/or activities to motivate students and 
improve their test-taking skills. 
Provide consultation services to students experiencing 
academic difficulties. 
Provide professional assistance with the interpretation 
and analysis of individual and group test results. 
Serve as a testing site for the administration of various 
standardized tests to students enrolled at the University and 
other individuals requesting these services. 
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Provide aca,demic advising support services to students 
and advisors. 
Continue to host the South Carolina Historically Black 
Colleges Advising and Retention Conference. 
Assist with the planning and implementation of 
Orientation activities. 
Closely monitor the needs of students who are on academic 
probation. 
Accomplishments 
Staff developed, administered and analyzed various 
surveys for South Carolina State University 
administration, faculty, and staff. 
Computerized item analyses and teacher-made/departmental 
tests were conducted. 
Provided test-taking workshops on the GRE, LSAT, and 
GMAT. 
Over 2,000 individuals were tested in the various testing 
programs. 
Over 100 students received individual academic, career 
and cognitive assessment. 
Expanded Special Needs Program (Title Ill Program) 
continued to serve students experiencing academic 
problems. 
Provided tutorial assistance to 1,897 students. 
Sponsored the Fifth Annual Academic Advising and 
Retention Drive-In Conference. 
Staff served on campus-wide committees. 
Staff served as consultants for local, regional and statewide 
agencies, churches and community organizations. 
Staff presented at local, state and national 
conferences. 
Staff elected as officers in professional organizations, 
(e.g., President of South Eastern Testing Association). 
Developed model for mentoring graduate and undergraduate 
students. 
Financial Aid Office 
The Office of Financial Aid successfully completed its mission for 1993-
94 by awarding aid to as many students as possible, based on their 
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eligibility, regardless of· their economic status (and as available funds 
would permit). During this reporting period 4,295 students were 
awarded financial aid, and $22,776,517 was awarded in scholarships, 
loans and employment. 
The goals of the Office are to: 
Provide financial assistance to qualified students. 
Counsel students and parents on debt management for 
Title IV loans. 
Seek assistance for students from outside sources 
through employment and/or scholarships. 
Accomplishments 
Awarded 4,295 students financial aid. 
Awarded $22,776,517 in scholarships, loans, and 
employment. 
Awarded the average students $5,400. 
Prepared a model disbursement policy of awarding for 
private and public colleges in the State based on need 
grant funding. 
Conducted eleven on-campus workshops to assist students 
in completing the Financial Aid Form (FAFSA). 
Conducted and attended 15 off-campus workshops in 
preparation of the FAFASA. 
Initiated an "Inquiry" form for students and counselors 
to use with a two (2) day response time. 
Extended office hours to 6:00 p.m. Monday-Thursday. 
Accepted early morning visits by appointments. 
Scheduled a specific time to assist students who are 
late filers for 1994-95. 
Continued to cross train office staff. 
Prepared and distributed 5,000 handouts on how to 
prepare the "Renewal Form" for 1994-95. 
Held Federal Work-Study, Supervisors Training Workshop. 
Visited each Freshman Seminar class and explained 
Title IV benefits. 
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Career Planning and Placement Center 
The primary purpose of Career Planning and Placement is to aid 
students in developing, evaluating, effectively initiating and implementing 
career plans. 
The primary goals of the Center are to: 
To aid students in the developing, evaluation and effective 
implementation of career plans. 
To provide students the necessary skills to present 
themselves effectively as candidates for employment or 
graduate school. 
To assist students in obtaining employment experiences 
through permanent, part-time and cooperative education. 
To determine the career status of alumni who have 
utilized the Career Planning and Placement Services. 
Accomplishments 
Conducted decentralized counseling in residence halls and 
all academic departments . 
Sponsored sign up days for each class in the Student 
Center. 
Conducted orientation sessions for student athletes 
and coaching staff. 
Sponsored the Second Internship Day. 
Conducted several radio programs on WSSB-FM. 
Fifty-six (56) students participated in co-op assignments. 
Maintained evening hours for the convenience of all 
students. 
Sponsored 262 recruiters. 
As of · June 30th, approximately 40% of the 1993-94 
graduates are employed. 
59 
Summary of Statistics , 
Student Caseloads - For 1993-1994 
This data indicate the number of students registered with the center by 
classification: 
Freshman 493 
Sophomore 406 
Junior 268 
Senior 420 
Co-op {All Classifications) 737 
Athlete 80 
Recruiter - For 1993-1994 
Business & Industry Including 
Career/Job Fair 
1994 
Governmental Agencies Including 
Career/Job Fair 
1994 
Graduate & Professional Schools Including 
Graduate & 
Professional 
Schools' Day 
Public Schools Including 
Educators' Day 
1994 
TOTAL 
60 
82 
45 
35 
101 
262 
Veterans Education 
South Carolina State University has an enrollment of over three 
hundred Veterans (Chapters 30, 31, 32, and 1 06) and Veterans' 
Dependents (Chapter 35). During the current year, (January - July 
1994), six (6) veterans were employed to work in Admissions and 
Records and this office on the Veterans Administration Work-Study 
Program. These veterans worked a total of 3,025 hours and earned the 
equivalent of $13,000. 
1890 RESEARCH AND EXTENSION 
As of September 1, 1993, the 1890 Research Program has 
undergone several major changes in organizational structure and 
programmatic thrust. Impacting primarily the Extension Division of 1890, 
greater emphasis has been placed on outreach activities and expanding 
the program's capability to extend services delivery and develop 
networking relationships with various agricultural groups and rural 
communities to fulfill the Extension Mission of meeting the varied needs 
of rural, limited resource and socially disadvantaged people throughout 
South Carolina. 
Research Activities 
1 . Linking the research expertise within the Research Division to 
the Extension Division to expand grant development 
opportunities to support existing field resources in target 
counties. For example, The Small Farm Technical Assistance 
and Outreach Training Project has been expanded from six to 
twenty-six counties through a phase II five year planning 
grant at a finding level of $493,000 per year for five years. 
This project enhances the 1890 Extension Program's capability 
to address specific needs of small socially disadvantaged 
farmers and their families and extend service delivery capabilities. 
2. Through the research linkage with Extension, several efforts 
in supporting grant development opportunities with rural 
community groups/organizations have resulted in: (a) A 
$3,480 grant award to the Sea Island Small Farmer Cooperative, 
Ravenel, South Carolina through the SARE/ ACE Program, 
(Sustainable Agriculture Research and Education/Agriculture in 
Concert with the Environment). The grant addresses vegetable 
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marketing strategies for a small farm co-op; (b) A $15,000 
planning grant with the Williamsburg-Clarendon Counties Farm 
Cooperative through the Campaign for Human Development, 
Catholic Diocese of Washington, D.C. This project is pending. 
It addresses a vegetable marketing program and establishment 
of a regional farmer's market; (c) A $12,000 grant award to 
the Rural Advancement Fund, Orangeburg, South Carolina; 
through Share Our Strength Foundation, Washington, D.C., to 
establish emergency food distribution outlets that will support 
soup kitchens, daycare centers and needy individuals in a four 
county area: Allendale, Bamberg, Clarendon and Orangeburg 
counties. 
3. Assisting several communities within Orangeburg county that 
are eligible for an Enterprise Community designation through 
the United States Department of 'Agriculture. The Research 
Division has provided strategic planning assistance to The 
Greater Orangeburg Enterprise Community Coalition representing 
census tracts 106, 108, 111, 112, 113, 115. The strategic 
planning process was completed May 19, 1994 and the complete 
proposal is scheduled for submission June 10, 1994 through the 
Governor's Office. Work is continuing with the tracts. In 
line with the strategic plan for The Greater Orangeburg Enterprise 
Community Coalition group, a grant proposal was developed and 
submitted to the Department of Housing and Urban Development 
focusing on establishing a Community Outreach Partnership Center 
at the University specifically designed to assist selected urban 
communities and neighborhoods group/organizations in addressing 
critical issues and problems adversely impacting upon their 
economic viability. The proposal also addresses the University's 
capability to develop an information clearinghouse that will serve 
as a resource for communities and local government to include 
technical assistance and training. This project, if funded, will be 
under the Extension Program. 
4. Through the Research Division, a Geographic Information 
Systems (GIS) is being developed to assist in providing technical 
data assistance to project development opportunities within the 
1890 Program. Assistance has been provided to the Office of 
Development and Institutional Advancement, Enterprise community 
efforts within the state, and local governments. 
5. Through the 1890 Data Management and Statistical Laboratory, 
initiatives with Orangeburg County is underway for networking 
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with data management needs to include technical assistance in 
their GIS development county wide. Work with Orangeburg 
County resulted in a $1 ,000,000 savings in the county tax 
office as a result of technical assistance provided by the 1890 
Laboratory. The lab has been very instrumental in working with 
ten states on a USDA funded regional effort addressing the 
housing, clothing and nutritional needs of the rural elderly. All 
data for the ten states are managed through the lab, which 
includes methodological design, data manipulation analysis and 
reporting. 
6. Negotiations with the State Department of Social Services 
(DSS) have been underway to establish a linkage within the 
1890 Research and Extension Program to assist in the new 
welfare reform efforts. We have provided data management and 
analysis support to DSS and anticipate enhancing this relationship 
through contractual agreement to include project development 
opportunities that address critical issues and problems facing DSS 
service delivery to clients. 
7. We have been in the process of working with residents of Sandy 
Island in Georgetown County relative to problems and needs 
impacting on their community regarding water problems, 
community development, planning and organizational 
infrastructure. We have been assigned to work with a 
representative group of residents to address these concerns. 
8. We were awarded a $6,250 USDA High School Apprenticeship 
Program from Cooperative State Research service to conduct a 
six week program to acquaint selected students with career 
opportunities in the Food and Agricultural Sciences. Six students 
have been selected from area high schools in Orangeburg County 
to participate in this program. Program will begin June 16th and 
end July 29th. 
Freshman students who participated in the 1890 Summer High 
Apprenticeship Program and are now honor students at the University: 
Matesa Simmons - 1991-92 participant is a Gold 
Medallion Student and Member of the Honors Program. 
Wynter Noel Eades - 1992-93 participant is a Silver Medallion 
Student and Member of the Honors Program. 
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D'Metria Tamika Lee - 1992-93 participant is a Silver 
Medallion Student 
Donyale N. Mosley - 1992-93 participant is a Silver Medallion 
Student, Member of the Honors Program and Presidential 
Scholarship recipient. 
Extension Service 
The Cooperative Extension Program is an educational outreach unit 
of South Carolina State University. The university's multidisciplinary 
approach to meeting the needs of South Carolinians supported the 
culture, community, and continuity theme manifested in the delivery of 
educational programs to diverse families, limited resource families, small 
farmers, youth and individuals through extension outreach networks. 
The Cooperative Extension Program's focus is on implementing programs 
and activities at the community level, motivating group actions that 
educate, facilitate and serve as a resource to help communities cause 
sustainable changes and transitions so citizens can enjoy the benefits of 
an improved quality of life. The specific goals of the Cooperative 
Extension Program are to foster the improvement of agriculture, 
agricultural products and related industries, improve the management of 
natural and environmental resources, strengthen the family as individuals 
and as a unit, foster the development of youth, and to enhance rural and 
community development. 
The Cooperative Extension staff has expended more than 2,263 
Mondays since January by implementing many varied programs to 
address the concerns and issues of limited resource family members. 
More than 25,193 contacts have been made with diverse individuals in 
South Carolina. Approximately 35 percent of all families contacted have 
been white. 
Agriculture and Natural Resource Programs 
This program addresses the concerns and needs of small scale 
limited resource farmers. They are helped through activities, 
demonstrations and materials that help to improve their economic well-
being. Through leadership development and improved use of resources, 
small limited resource farmers can increase their levels of production and 
supplement family incomes. Since January 1994, 14,025 small farm 
contacts (adult and youth participants) have been made by nine county 
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staff persons in 14 counties. Program efforts have included, for 
example, the Estill High School Agriculture Project that serves as an 
outdoor laboratory for students, a multi-county vegetable marketing 
program, a beef cattle's improvement effort called Heifer Project 
International (HPI) and a small farmers beef cattle's demonstration was 
conducted in Greenwood County for approximately 200 participants 
including several Extension staff persons. 
The marketing specialist (Small Farmers outreach Training and 
Technical Assistance Project) and two Extension agents update the 
campus greenhouse structure and planted flowers and vegetables for 
county demonstration plot. More than 200 trays of vegetables and 
flowers were delivered to the Estill High School Agricultural Project in 
Hampton County. The student body, faculty and community senior 
citizens provided assistance in planting and caring for the plants. One 
extension agent provided training to the senior citizens on the care of 
home plants and usefulness of a greenhouse, and is providing guidance 
to the establishments of a greenhouse for two of the participants. Also, 
the marketing specialist and extension agent have provided assistance 
to an Allendale County farmer in the completion of a greenhouse 
structure and will provide assistance and guidance in the planning and 
operation of the greenhouse. The Greenhouse Project will help small 
farmers and families to supplement income and/or reduce cost of planting 
crops. It also serves as a therapeutic intervention for many senior 
citizens in the community. 
Objective: Small-scale and limited resource farmers and families will 
develop skills and knowledge in agricultural leadership development. 
* * * Number of small farm or garden contacts - 13,338 
* * * Number of farmers using recommended practice - 323 
* * * Number of farmers involved in vegetable crop programs and 
submitting soil samples - 379 
* * * Number of farmers participating in tour/demonstrations, 
gardening or successfully completing a small-scale farm 
education program - 7 ,255. 
Family Development and Resource Management 
Educational programs carried out under this component help 
individuals and families develop the competencies to become healthy, 
productive, financially secure, and environmentally responsible members 
of society. Education is targeted to management of resources --
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including money, time ,' apparel, housing, and energy; strengthening 
individual and family relationships; providing quality care for children; and 
maximizing independence of the elderly. Since January 1994, 849 
families have been reached with programs such as the lntergenerational 
Olympics that promote healthy lifestyles and activities through joint 
recreational activities between youth and senior citizens, Parenting 
Renewal and Community Health Fairs. 
Objective: Youth and Adults will participate in Extension Programs 
designed to strengthen individual and family relationships, make wise 
health decisions and increase resource management skills. 
*** 
*** 
*** 
*** 
Number of youth and adults participating in adolescent 
pregnancy prevention programs - 204 
Number of adults and teens participating in the parenting 
renewal programs and adopting recommended practices - 215 
Number of persons participating in the dietary guideline's 
program and food procurement and preparation activities, and 
adopting recommended practices - 168 
Number of persons participating and adopting recommended 
housing and household management practices - 49 
Youth Development 
This program focuses on building lifelong learning skills that 
develop youth potential. The activities are designed to engage youth in 
healthy learning experiences increasing self-esteem and problem solving 
skills. Programs address stress management, self-protection, parent-teen 
communication, personal development, careers, outreach and 
interchange, and global understanding. Morethan 5,038 youth between 
the ages of five and 18 have been involved in many varying activities 
and projects. A few projects, in addition to regular monthly club 
meeting, are Kids in the Kitchen, Debate and Public Speaking, Barrow 
Project, performing arts program entitled "On With The Show", and 
Youth forums. 
Objective: Youth will develop and practice eight basic life skills. 
* * * Number participating in citizenship and community involvement 
- 37 
* * * Number participating in communication, arts and leisure - 207 
* * * Number participating in cultural and international education 
- 14 
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* * * Number participating in economics, jobs, and careers - 227 
* * * Total number of youth participating in at least one of the 
eight basic skills - 2161 (the eight basic skills are business and 
management, career and job skills, communication, decision making, 
leadership, learning and knowledge transfer, relationships) 
Distance Education 
It is the intent to move toward meeting diverse needs of our 
customers using communication technology as defined in the 
Cooperative Extension's recommendations. The following information is 
an update of our distance education activities and plans during the year. 
Major activities include: 
1. Equipment Installation and Studio Renovation 
Contractual Agreement between SCSU & SCETV 
A contractual agreement between South Carolina State 
University and South Carolina Educational Television 
(SCETV) has been executed for creating a television 
origination studio at South Carolina State University in 
room 100 of R. L. Hurst Hall. 
Furthermore, video and audio signals from the studio 
will be relayed to SCETV by way of a fiber-optic cable 
link ranging from 1890 to the SCSU Computing Center with 
intermittent linkages along the way (Turner Hall, Whittaker 
Library, and Truth Hall). 
By January 1995, the Office of Information Resources 
(OIR, formerly DIRM) will install a mini-tower and microwave 
antenna atop Truth Hall to transmit the SCSU signal to 
Orangeburg-Calhoun Technical College. From here, it will 
be relayed to SCETV in Columbia. From there the signal will 
be transported to TELSTAR-701, a new digital satellite from 
which the state is leasing channel space for state entities. 
SCETV has a separate contract with OIR for the 
transmitter work. 
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2. Equipment · 
a. Studio Equipment 
Under the SCSU - SCETV contract, $122,000 
worth of video and audio equipment is being 
purchased by SCETV for the studio. The equipment 
. has been ordered and is starting to be delivered 
to SCETV. By August, 1994, all of the equipment 
will be installed in the SCSU 1890-TV Studio. 
b. Satellite Dishes 
Satellite Dishes (reception antennae) have been 
ordered for SCSU Extension offices in Bennettsville 
and Hampton. An additional dish has been sited and 
ordered for the Harry Daniels Conference Complex. 
All of the dishes should be in place by August 1994. 
c. Community Antenna Television (CATV) 
A CATV system is being studied and readied 
for the Harry Daniels Conference Complex. Once that 
is in place, area reception from Columbia, Augusta 
and Charleston will be delivered to the Center. 
3. Distance Education Course Work 
a. The Education Administration Program, headed by 
Dr. Walter Childs, is preparing for two classes 
via Distance Education. 
Dr. William W. Waymer met with Educational 
Administration faculty members during the winter to 
orient them relative to the SCSU 1890 TV Studio. 
b. Two Special Education courses taught by Dr. La Myra 
Davis were offered over SCETV during the spring 
semester, 1994. 
Distance Education performed the logistics for the 
class, communicating with institutions with tele-
communications facilities to secure permission to use 
the same. Additionally, Distance Education marketed 
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the cqurses with over 800 mailings to educators and 
institutions; and registered the students for the 
classes. 
4. Proposal Development 
a. Rural Development Initiative, funded for $336,000 
by USDA/RDA. 
b. Orangeburg Net, funded for $100,0000 by A 
T & T. 
c. Highway Department Research & Video, funded for 
$50,000 by DOT. 
Small Farmer Outreach Training and Technical Assistance Project 
This project assisted small and limited resource farmers with 
management training and technical assistance. The project is funded by 
a grant from the Farmers Home Administration (FmHA). Its purpose is 
to (a) develop, implement and expand outreach programs regarding farm 
management and marketing so that eligible farmers may acquire farm 
operation loans, (b) enhance the skills of FmHA borrowers (c) develop 
the financial records of selected farm businesses to apply for commercial 
loans, and (d) develop a long range for farms to utilize business analysis 
services such as farm associations and institutions. Since January, three 
county farm agents and the marketing specialist have attended more 
than 22 meetings/demonstrations with farmers and rural residents where 
over 400 people were in attendance. The project manager and the 
Executive Director, 1890 Research and Extension Program along with 
area agents in specific areas, have attended 29 meetings with 1, 195 
people in attendance. 
In addition to the above meetings, the staff has assisted more than 
22 farmers in completing their 1994 farm and home plans. The agents 
have made 584 farm visits to limited resource farmers. The agents have 
arranged for five individual demonstrations: one on goat production and 
four on feeder pig production on farms owned and operated by limited 
resource farmers to give the cooperating farmers the opportunity to see 
goat and pig operations and discuss their concerns. Thirty-nine families 
have been assisted with rural housing applications for grants and/or loans 
to improve their substandard homes. The marketing specialist has 
arranged for demonstrations on market preparation of vegetables by the 
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staff and buyers of the Piggly Wiggly Distribution Center of Charleston 
for 65 limited resource farmers. Also, marketing outlets have been 
established with the Bi-Lo Distribution Center in Mauldin and the Piggly 
Wiggly Distribution Center in Charleston, South Carolina. Three food 
brokers from Atlanta, Georgia met with the marketing specialist and a 
representative from the Sea Island Small Farmers Co-op, and three 
representatives from the Gloria Food Company of Columbus, Ohio met 
with eight Farmers and four staff persons to discuss marketing 
possibilities. Additionally, arrangements were made for two shrimp 
harvesters from Hilton Head and Charleston, South Carolina to meet with 
food brokers from Atlanta, Georgia and discuss purchasing of products. 
The marketing specialist also participated in the Winter Agriculture Study 
Tour in Santiago, Chile. The five-day tour is an annual event sponsored 
by the South Carolina Department of Agriculture and gave participants 
the opportunity to visit agriculture locations throughout Chile. The 
information gained will help the specialist assist small farmers with 
improving the marketability of their produce. Also, 12 South Carolina 
State students were hired as special assistants to do a marketing survey 
of 250 citizens interested in farming. The students were a great help to 
the project and gained practical experience in the field. 
Empowerment Zone/Enterprise Community Program 
An 1890 Enterprise Community Team was established to facilitate 
the EZ/EC process. The EZ/EC Program provides an opportunity for 
communities to develop strategic plan proposals in hopes of being 
designated as Rural Enterprise Communities. This designation will make 
these communities eligible for various governmental funds or grants to 
be used for community improvements. 
The team has assisted several communities which include 
Allendale-Barnwell Counties (Allendale County plus a portion of Barnwell 
County), Greater Orangeburg Enterprise Community Coalition (fringe, 
county area on the periphery of the Town of Orangeburg), Eastern 
Orangeburg organized with traditional officers and committee chairs of 
issues or problem groups. The participation rate in the process has been 
outstanding with the groups having 75 and 80 persons. The groups 
represent the racial composition of the communities, and local 
government representatives also participated in the process. The 
Williamsburg County Council contributed $2,500 to its group. First 
National Bank and the Farmers and Merchants Bank of Holly Hill 
contributed $500 each to this community effort. All of the groups are 
working on becoming incorporated as nonprofit organizations. 
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DEPARTMENTS OF ATHLETICS 
The Department of Athletics fully embraces the University's 
mission and enacts its policies, procedures, and initiatives with both the 
letter and the spirit of the documented, stated purpose of the Institution: 
To produce graduates who are capable of earning a living 
through chosen career aspirations and who are also capable 
of participating in the dynamics of communities and societal 
careers, and to fulfill the function as a general-purpose four-
year university in its geographic area of the state by serving 
the continuing academic needs of educational, social 
services, and business personnel. 
It is with this stated purpose in mind that the administration and 
staff of the Department of Athletics espouse a student-centered 
philosophy which ranks academic achievement as the number one 
priority for its athletes. Toward this end, the Department of Athletics is 
committed to providing wholesome activities which promote the 
academic, physical, social, psychological and total development of the 
student athlete. Further the Department is committed to working 
collaboratively with other constituents of the University to ensure the 
production of competent, contributing graduates who are capable of 
making the transition from university life to the workplace and into 
today's multicultural society. 
The expanded mission of the Athletics Department is to provide 
a comprehensive intercollegiate athletics program for both men and 
women that is administered under the guidelines of the University, 
National Collegiate Athletic Association, the Mid-Eastern Athletics 
Conference and in compliance with Title IX. 
Embodied within the mission statement is the concept of a 
successful athletics program that adopts a spirit of winning through the 
consistent development of athletic skills and talents that enhances the 
full potential of student athletes and fulfills the purpose of the Athletics 
Department. 
The goals of the Department of Athletics are as follows: 
To graduate athletes in a timely manner; 
To build self-disciplined and competitive athletic 
teams; 
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To meet academic and operation standards as set by the 
Mid-Eastern Athletics Conference (MEAC), the National 
Collegiate Athletic Association (NCAA), and South Carolina 
State University (SCSU); 
To serve as ambassadors for the university through 
athletics; 
To promote life after athletics and a life-long relationship 
with the university after graduation via involvement in an 
alumni chapter; 
To solicit corporate sponsors to enhance varsity, non-
revenue producing sports; 
To devise marketing and advertising campaigns which 
encourage attendance at athletic events; 
To enhance the professional development of the 
Department's coaching staff; 
To improve the physical facilities for identified varsity 
sports, and 
To administer a scholarship program for athletes. 
The goals presented above embody these measurable objectives for 
Fiscal Year 1993-94: 
1. To establish and maintain an Athletics Academic Enhancement 
Program to provide student athletes with academic advising, 
counseling, course registration assistance and other academic 
support activities; 
2. To increase ticket sales by devising marketing and advertising 
campaigns for the Palmetto Classic, the Atlanta Classic, and 
the Circle City Classic; 
3. To enhance the management and organizational skills of coaches 
by involving them in workshops on oral and written 
communications, stress and time management, and policies and 
procedures of the University, MEAC, and NCAA; 
4. To increase the number of corporate sponsors for varsity non-
revenue producing sports; 
5. To work collaboratively with university administration for 
renovations and improvements of the Oliver C. Dawson Bulldog 
Stadium; 
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6. To improve the overall effectiveness of South Carolina State 
University's Athletic Department by reorganizing the Athlet ics 
Council, and 
7. To award scholarships to athletes in the various sports. 
Management Structure 
The Department of Athletics falls under the aegis of the Office of 
the President; therefore, the Director of Athletics reports directly to the 
President. The compliance officer, the Athletics Council, and the Faculty 
Athletics Representative also report directly to the President. However, 
it should be noted that the management structure of the Department of 
Athletics requires that these constituencies maintain a network of 
communication with the Director of Athletics to ensure compliance with 
rules and regulations of the university, as well as the athletic 
associations in which the university holds membership, and to ensure 
academic integrity in all university sports programs. 
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APPENDIX 
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APPENDIX I 
SIGNIFICANT STUDENT ACHIEVEMENTS 
Student's Name Major Activity 
Brian Odom Social Work Presented a 
paper at the 
40th Annual 
Program Meeting 
of the National 
Association of 
Social Workers 
Angela Dinkins Rehabilitation Awarded 
Counseling Graduate 
Assistantship to 
University of 
Iowa 
David Staten Rehabilitation Awarded 
Counseling Graduate 
Assistantship to 
University of 
Iowa 
James Smith Rehabilitation Awarded 
Counseling Graduate 
Assistantship to 
University of 
Iowa 
Gloria K. Green Rehabilitation Admitted to 
Counseling Doctoral 
program at 
Mississippi State 
University 
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Christopher Gardner Mathematics Admitted to 
University of 
Georgia graduate 
program in 
Statistics 
Alan William Computer Admitted to 
Science Clark-Atlanta 
University 
graduate 
program in 
Computer 
Science 
Kenneth Baker Computer Co-op 
Science Westinghouse 
Aiken, 
South Carolina 
Sonya Collins Computer Co-op Bell South 
Science Birmingham, 
Alabama 
Katrina Fogle Computer Co-op 
Science Westinghouse 
Aiken, 
South Carolina 
Regina Funderburk Computer Co-op 
Science Westinghouse 
Aiken, South 
Carolina 
Celestine Pressley Computer Co-op Dept. of 
Science Public Utilities 
Richmond, 
Virginia 
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' 
Willie Thomas Computer Co-op Bureau of 
Science Land 
Management; 
Portland, Oregon 
Tekye Evans Computer Co-op National 
Science Security Agency; 
Washington, DC 
Angela Gilliard Computer Co-op Bureau of 
Science Land 
Management; 
Salem, Oregon 
Kevin Nix Art "Best in Show" -
winner in 21st 
Annual Art 
Students Show 
David Johnson Art "1994 Liquitex 
Excellence in 
Art" University 
Award in 
Painting. The 
Benny Smith 
Co., Inc. 
Angela Clark Drama Summer position 
with the Lone 
Star Theatre 
Galveston, Texas 
Timothy Johnson Drama Summer position 
with the Blue 
Jacket Historical 
Drama; Zenia, 
Ohio 
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Gregory L. Tommer Drama Summer position 
with North 
Carolina Outdoor 
Theatre 
Karyn A. Johnson Instructor for 
Orangeburg/ 
Calhoun County 
Arts Consortium 
Dwayne Buckner English Recipient of 
White House 
Internship 
Jenette Jackson Summer position 
with the Lone 
Star Theater 
Galveston, Texas 
Anthony Pittman English Accepted in the 
Institute for 
Recruitment of 
Teachers, 
Phillips Academy 
Dover, 
Massachusetts 
Arnold Collins English Internship -
Nations Bank 
Orangeburg, 
South Carolina 
Monica Brown Radio Internship - WIS-
Broadcasting TV Station 
Columbia, 
South Carolina 
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Capathyia Calloway Radio WWDM-FM 
Broadcasting Radio Station 
Columbia, 
South Carolina 
Michael Hicks Radio WPEG-FM Radio 
Broadcasting Station 
Charlotte, 
North Carolina 
-
Tracy Northern Radio WKYS-FM Radio 
Broadcasting Station 
Washington, DC 
Tanya E. White Speech Accepted into 
Pathology the Ronald E. 
McNair Graduate 
Scholars 
Program at the 
University of 
South Carolina 
for the Summer 
of 1994 
Ruth M. McCants Speech Awarded 
Kimberly Montgomery Pathology Scholarships to 
Xavier Richardson attend NIH 
Myra 0. Roberts Seminar on 
Research in Child 
S. Language, 
held at the 
University of 
Wisconsin-
Madison 
Debbie Spells Nursing Accepted into 
(Class of USC Graduate 
1991) School (Nursing) 
1993 
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Renee Evans Nursing Internship -
Richland 
Memorial 
Hospital 
Columbia, 
South Carolina 
Susan Cope Nursing Internship -
Richland 
Memorial 
Hospital 
Columbia, 
South Carolina 
Deidra Jarman Nursing Internship -
MUSC 
Charleston, 
South Carolina 
Janie Taylor Nursing Internship -
MUSC 
Charleston, 
South Carolina 
Isaiah McGee Music Accepted to 
Studio Lirrico-
Cortona, Italy, 
for music 
performance 
1st place winner 
in the "Solo 
Vocal 
Competition of 
the Tuskegee 
Choral Festival 
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Christopher Gladman Music Participants in 
Isaiah McGee Verdi's Un Ballo 
John Thomas in Maschera -
John Farr (non-major) April 29 & May 
Reginald Jennings 31 , 1 994 Koger 
(non-major) Center, 
Tiffany Moore Columbia, SC 
Tonya Gray 
Patricia Thomas 
(non-major) 
Evelyn Pinckney 
Franchette Quinn 
Mirenda Winningham 
Dion L. Franga Biology Recipient of the 
U.S. Army 
Medical 
Scholarship to 
attend the 
Medical 
University of 
South Carolina in 
August 1994 
Lela Sewell History S.C. Department 
of Archives and 
History (Fall, 
1993) 
Katrina Wood History S.C. Department 
of Archives and 
History (Fall, 
1993) 
81 
l 
Gregory Scott History S.C. Department 
of Archives and 
History (Spring, 
1994) 
Four history 
majors who 
graduate in May 
1994 have been 
accepted into 
graduate 
programs at the 
following 
universities: 
-University of 
Pittsburgh 
-University of 
South Carolina 
-Howard 
University 
-Duquesne 
University 
National Morgan Admitted to 
Graduate School 
Kent State 
University 
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Lydia Barnwell Accounting Student at the 
Gardner University 
Georgia 
Athens, Georgia 
Of the 
graduating 
seniors, 3 
students have 
been admitted 
into the graduate 
program at Ohio 
University, 
Athens. 1 has 
been admitted 
into the Masters 
of Accounting 
program 
Clemson 
University. 
Eric Walker Engineering Internship -
American Yard 
Products 
Brian Young Engineering Internship - Heat 
Systems 
Tennessee 
(Summer '94) 
Robert Slack Engineering Internship -
Program 
Management 
Group; Greenville 
Warren Robinson Engineering S.C. Dept. of 
Transportation 
Westinghouse 
Jerry Myers Engineering Westinghouse 
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Raymond Hunter Engineering S.C. Dept. of 
Highways 
Charleston, SC 
Unwanna Bellinger Engineering S.C. Dept. of 
Highways 
Bamberg, SC 
Edmond Killingbeck Engineering S.C. Dept. of 
Highways 
Kennan Ford Engineering S.C Dept. of 
Highways 
Terrance Head Engineering S.C. Dept. of 
Highways 
Kevin Wilson Engineering S.C. Dept. of 
Highways 
Leonard Perry Engineering American Yard 
Products 
(Summer '94) 
Craig Clinkscale Engineering Michelin Tire 
Greenville, SC 
Patrick N. Cooper Engineering General Electric 
Cinn., Ohio 
Donnie Boyd Engineering Recipient of the 
Dwight D. 
Eisenhower 
Transportation 
Scholarship 
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Trena Brown Engineering Attending 
graduate school 
at Clemson 
University 
Clemson, SC 
Michelle Rouse Engineering Attending 
graduate school 
at the University 
of Pittsburgh 
Pittsburgh, PA 
Thomas Williams Engineering Co-op Federal 
Aviation Admin.; 
Atlanta, GA 
(Fall '93/Summer 
'94) 
Robin Field Engineering Co-op Project 
Management 
Group; 
Greenville, SC 
(Spring '94) 
Bruce Haywood Engineering Co-op 
Westinghouse 
Sumter, SC 
(Spring '94) 
Robert Slack Engineering Co-op Project 
Management 
Group 
Greenville, SC 
(Summer '94) 
Stephanie Hart Engineering Co-op Pepsi Cola 
Columbia, SC 
(Summer '94) 
85 
' 
Terri Raiford Engineering Co-op General 
Electric 
Greenville, SC 
(Summer '94) 
Fenisha Wright Engineering Co-op General 
Electric 
Greenville, SC 
(Summer '94) 
Clabrie Edmond Engineering Co-op Bureau of 
Land 
Management 
Pineville, OR 
(Summer '94) 
Ginger Keller Engineering Co-op 
Westinghouse 
Aiken, SC 
(Summer '94) 
Carol Greene Agribusiness Co-authored a 
paper on 
"Preliminary 
Financial 
Comparison of 
the Native 
Penalus Steiferus 
and Penaeus 
Vannamei for 
Pond Culture" at 
the Annual 
Meeting of S.C. 
Fisheries 
Workers 
Association 
Hilton Head, SC 
February 1994 
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Michelle Tisdale Economics Presented a 
paper at the 
Southern 
Agricultural 
Economics 
Annual Meeting, 
February 3-9, 
1994 Nashville, 
Tennessee 
Presented a 
paper at the Mid 
South Academy 
of Economics 
and Finance, 
February 9-12, 
1994 Nashville, 
Tennessee 
Russell Washington Agribusiness Co-authored a 
paper entitled, 
"Economics 
Evaluation of 
Pond and Cage 
Culture Systems 
as an alternative 
Enterprise for 
Limited Resource 
Families" at the 
Professional 
Agricultural 
Workers 
Conference 
Tuskegee, 
Alabama 
December 1993 
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SCHOOl PARTNERSHIPS 
Brookdale Middle (5-8) 
394 Brookdale Drive 
Orangeburg, South Carolina 29115 
Estill Middle (5-8) 
Hampton 2 
P.O. Box 817 
APPENDIX II 
Estill, South Carolina 29918 
Cainhoy Elementary {K-9) 
Berkeley 
Howard Middle (5-8) 
Orangeburg 5 
HCR 65 Box 238 1255 Belleville Road 
Huger, South Carolina 29450 
29115 
Orangeburg, South Carolina 
Clark Middle (K-8) 
Orangeburg 
919 Bennett Avenue 
Edisto-Carver Middle 
Orangeburg 4 
P.O. Box 65 
Orangeburg, South Carolina 29115 Cordova, South Carolina 29039 
Marshall Elementary 
Orangeburg 5 
1441 Marshall, NE 
Bowman High School 
Orangeburg 2 
P.O. Box 158 
Orangeburg, South Carolina 29115 Bowman, South Carolina 29018 
School District Partnership 
IHE School District of Williamsburg 
County and South Carolina State University 
Florence School District II 
Elementary School 
Dr. Isaiah Reid 
Golden Apple Program 
Hilton Head School 
Hilton Head, South Carolina 
Beaufort City School District 
Beaufort, South Carolina 
Orangeburg School District V 
Orangeburg, South Carolina 
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Corporate Relationship 
Xerox Corporation 
AT & T 
Hughes 
Westinghouse 
NationsBank 
First Union National Bank 
Dupont 
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APPENDIX Ill 
STUDENT PLACEMENTS 
The following three students were selected as White House Interns 
for the Summer of 1994: 
Name Major 
Dwayne T. Buckner 
Hope L. Doe 
Genette Jackson 
English Education 
Industrial Engineering 
Speech Pathology 
Their selection was in addition to the two students selected for the 
Summer of 1993. This is truly an outstanding achievement for the 
students and the University. Few universities in the nation can claim to 
have sent five students to serve as White House Interns during a period 
of two summers. 
In addition to the regular placements, the following Intern and Co-
Op experiences are noteworthy: 
*Williametta Paper Company - Bennettsville, SC 
*USDA Packers and Stockyard Adm. - Atlanta, GA 
*Capital Wine Inc. - Columbia, SC 
*The Regional Medical Center 
*Duracel 
*U.S. Marine Corp. Tank School - Ft. Knox, KY 
*Carowinds - Charlotte, NC 
*Car Tech - Orangeburg, SC 
*Advance Auto Parts 
*Richmond VA Dept. of Public Utilities 
*United Automotive Technologies 
*U.S. Fish & Wildlife Service- Tennessee Tech. University 
*Dept. of Public Utilities - Orangeburg, SC 
*Citizens Against Sexual Assault 
*Coca Cola - Orangeburg, SC 
* 1890 Extension - Special Survey Project 
*NAPA Auto Parts - Orangeburg, SC 
Current data indicate that approximately 40% of the 1993-1994 
graduates are employed. Offers are pending for students scheduled to 
enroll in Graduate School. This figure will be revised as on-going follow-
up and referral continues. 
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MILITARY OPPORTUNITieS 
Organized new student organization for U.S. Marine Corp. 
Four (4) students selected of M.O.R.E. Scholarship 
Program, Coast Guard Two (2) students selected for 
Officer Candidate School, U.S. Navy One ( 1) student 
selected for Officers Medical School - (U.S. Navy first 
African American from this Region.) 
Two (2) Scholarship Recipients continuing in AirForce 
ROTC, One ( 1) new recruit accepted and One ( 1) student 
signed up for Reserved Enlistment. 
COOPERATIVE EDUCATION 
I. Number of active students registered with Cooperative Education 
is 737 
A. Classification: Freshman 37 
Sophomore 203 
Junior 
Senior 
292 
205 
B. Curriculum Areas: English, History, Music Merchandising, 
Political Science, Sociology, Spanish, 
Accounting, Agribusiness, Biology, 
Business Administration, Economics, 
Chemistry; Civil, Industrial, Electrical and 
Mechanical Engineering, Computer 
Science, Criminal Justice, Math, 
Psychology, and Social Welfare. 
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II. Name and number of students placed this academic year: 
Summer 1993 
Name Major Job Placement 
Brailsford, Stacey Marketing Santee Cooper 
Cain, Michael Accounting USDA-National 
Forest Service 
Cooper, Patrick Mechanical G. E. Aircraft 
Engineering Engines 
Freeman, Damon Marketing Advanced Auto 
Green, Kawanna Business Education Colonial Life Ins. 
Rogers, Ebon History Nat'l Park 
Services 
Stroble, Michelle Marketing Bi-lo, Inc. 
Walker, lakeisha Marketing Bi-lo, Inc. 
Amaker, Pamela Agribusiness USDA-FmHA 
Brown, Anthony Electrical Westinghouse 
Engineering 
Fogle, Katrina Computer Science Westinghouse 
Mack, Monique Marketing E. I. Dupont 
Pressley, Clestine Computer Science Dept of Public 
Utilities 
Richmond, VA 
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Salley, Demtria Electrical Bechtel Corp. 
Engineering 
Fall 1993 
Name Major Job Placement 
Collins, Arnold English Nations Bank 
Floyd, James Mechanical Milliken, Inc. 
Engineering 
Roper, Avis Marketing Colonial Life Ins. 
Way, Rodney Civil Engineering Georgia Dept of 
Transportation 
Wright, Feneshia Electrical G.E. Turbine 
Engineering 
Baker, Kenneth Computer Science Westinghouse 
Clinkscales, Craig Mechanical Milliken, Inc. 
Engineering 
Frederick, Regina Computer Science Westinghouse 
Holloway, Keith English US Dept of Labor 
Simmons, Rory Civil Engineering Georgia Dept. of 
Transportation 
Williams, Thomas Electrical Federal Aviation 
Engineering Administration 
(FAA) 
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Spring 1993 
Name Major Job Placement 
Cobbs, Catrell Electrical Hughes Aircraft 
Engineering 
Fields, Robin Electrical Project 
Engineering Management 
Group (BMW) 
Hannibal, Cecil Marketing Colonial Life Ins. 
Haywood, Bruce Electrical/Physics Westinghouse 
McAllister, Fred Mechanical G.E. Turbine 
Engineering 
Slack, Robert Electrical Project 
Engineering Management 
Group (BMW) 
Snell, Rico Marketing Colonial Life Ins. 
Thomas, Willie Computer Science Bureau of Land-
USDI 
Collins, Sonya Mathematics Bell South 
Cooper, Patrick Mechanical G.E. Aircraft 
Engineering Engines 
Rhames, Samuel Business US Dept of 
Administration Labor 
Robinson, Warren Civil Engineering SC Dept of 
Trans. 
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Boyd, Donnie Civil Engineering Shaw Airforce 
Base 
Etheredge, Criminal Justice Federal Highway 
Shirleen Administration 
Smith, Tanisha Accounting US Dept of 
Energy 
Marketing Bi-Lo, Inc. 
Stroble, Michelle 
Internships 
Name Major Job Placement 
Barnes, Eric Economics Carowinds 
Dickey, Ernest Business Carowinds 
Administration 
Calloway, Sanyo Business Carowinds 
Administration 
Hickman, Kevin Business Carowinds 
Administration 
Pearson, Damon Business Carowinds 
Administration 
Alston, Clarence History Legislative Black 
Caucus 
Johnson, Criminal Justice Legislative Black 
Dolphene Caucus 
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Major, James History Legislative Black 
Caucus 
Livingston, History Legislative Black 
Anthony Caucus 
Rogers, Corey History Legislative Black 
Caucus 
Oglesby, Keith Speech Pathology Legislative Black 
& Audio Caucus 
Wigfall, Tyrone Political Science Legislative Black 
Caucus 
Williams, Kim Elementary Legislative Black 
Education Caucus 
Bull, Julia Social Welfare Tri-County CASA 
Matthews, Tesa Elementary Tri-County CASA 
Education 
Ill. First Time Placements: 
A. Advance Auto Parts - Marketing Majors 
B. Richmond, VA - Dept. of Public Utilities - Computer 
Science 
C. Project Management Group(BMW) - Engineering 
D. Carowinds - Business Administration, Marketing, Home 
Economics 
E. United Automotive Technologies - Mechanical Engineering 
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Cooperative Education, Internships, and Summer Placements 
School of Business Administration 
Academic School Year from Summer 1993 - Summer 1994 
Career Planning and Placement Center 
NAME MAJOR PLACEMENT STATUS 
Brailsford, Stacey Marketing Santee Co-op 
Summer 1993 Cooper 
Moncks 
Corner, SC 
Cain, Michael Accounting USDA- Co-op 
Summer 1993 National 
Forest 
Service 
Freeman, Damon Marketing Advance Co-op 
Summer 1993 Auto 
Parts 
Green, Kawanna Business Colonial Life Co-op 
Summer 1993 Education Insurance 
Stroble, Michelle Marketing Bi-Lo, Inc. Co-op 
Summer 1993 Orangeburg 
sc 
Walker, Lakeisha Marketing Bi-Lo, Inc. Co-op 
Summer 1993 Orangeburg SC 
Amaker, Pamela Agribusiness Farmers Home Co-op 
Summer 1993 Adminis-tration 
Mack, Monique Marketing E. I. Dupont Co-op 
Summer 1993, 1994 Camden, SC 
Roper, Avis Marketing Colonial Life Co-op 
Fall 1993 Columbia, SC 
Hannibal, Cecil Marketing Colonial Life Co-op 
Spring 1994 Columbia,. SC 
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Snell, Rico Marketing Colonial Life Co-op 
Spring 1994 Columbia, SC 
Rhames, Samuel Business US Dept of Co-op 
Spring 1994 Admin. Labor 
Smith, Tanisha Accounting US Dept of Co-op 
Spring 1994 Energy 
Stroble, Michelle Marketing Colonial Life Co-op 
Spring 1994 Columbia, SC 
Barnes, Eric Economics Carowinds Internship 
Dickey, Ernest Bus. Admin. Carowinds Internship 
Calloway, Sanyo Bus. Admin. Carowinds Internship 
Hickman, Kevin Bus. Admin. Carowinds Internship 
Pearson, Damon Bus . Admin. Carowinds Internship 
Pearson, Cammie Business Will am etta Summer 
Economics Paper Co. Employ 
Fulton, DeVinci Accounting Capital Wine Summer 
Columbia, SC Employ 
Polite, Elmer Business UPS Summer 
Admin . Orangeburg SC Employ 
English, Kenneth Business US Marine Summer 
Summer 1994 Management Corp Tank Employ 
School Ft. 
Knox, KY 
Pringle, Kenneth Accounting FmHA Summer 
Moncks Corner Employ 
Davis, Victory Summer Business UPS Summer 
1994 Admin. Orangeburg SC Employ 
Stillwell, Chad Business DPU Summer 
Summer 1994 Admin. Orangeburg SC Employ 
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Co-
op 
X 
X 
X 
Co-
op 
X 
X 
X 
Douglas, Twitty 
Summer 1994 
Watson, David 
Summer 1994 
Intern 
X 
X 
Name 
Clinkscales, 
Craig 
Floyd, James 
' 
Business DPU 
Admin. Orangeburg SC 
Business DPU 
Admin. Orangeburg SC 
Cooperative Education and Summer Interns for the School of 
Engineering Technology 
Summer 1993 
Name Major Clessifi-
cation 
Cooper, Mechanical Sophomore 
Patrick 
Brown, Electrical Senior 
Anthony 
Sally, Electrical Junior 
Demetria 
Ford, Civil Junior 
Clinton 
Wright, Electrical Junior 
Feneshia 
Fall 1993 
Major Classifi-
cation 
Mechanical Junior 
Mechanical Junior 
Simmons, Rory Civil Sophomore 
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Summer 
Employ 
Summer 
Employ 
Agency 
General 
Electric 
Cinn., OH 
Westinghouse 
Sumter, SC 
Bechtel Corp. 
Aiken, SC 
SC Dept of 
Tran. 
Bamberg, SC 
General 
Electric 
Greenville, SC 
Agency 
Miliken 
Greenville, SC 
Miliken 
Greenville, SC 
SC Dept of 
Trans. 
Manning, SC 
' 
X Way, Rodney Civil Junior Georgia Dept 
of Trans. 
Atlanta, GA 
X Williams, Electrical Senior Federal 
Thomas Aviation 
Admin., (FAA) 
Atlanta, GA 
Spring 1994 
Co- Name Major Classifi-cation Agency 
op 
X Benjamin, Lamont Civil Sophomore SC Dept of 
Trans. 
Orangeburg., SC 
X Body, Donnie Civil Senior Shaw Airforce 
Base 
Sumter, SC 
X Cooper, Patrick Mechanical Junior General Electric 
Cinn., OH 
X Field, Robin Electrical Junior Project 
Management 
Group 
Greenville, SC 
X Haywood, Bruce Electrical Senior Westinghouse 
Sumter, SC 
X McAllister, Fred Mechanical Senior General Electric 
Greenville, SC 
X Robinson, Warren Civil Senior SC Dept of 
Trans. 
Manning, SC 
X Slack, Robert Electrical Senior Project 
Management 
Group 
Greenville, SC 
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Summer 1994 
Co- Intern Name Major Classifi- Agency 
op cation 
X Baccus, Sid Civil Junior Georgia Dept of 
Trans. Atlanta, 
GA 
X Moore, Johnny Civil Junior Georgia Dept of 
Trans. Atlanta, 
GA 
X Way, Rodney Civil Senior Georgia Dept of 
Trans. Atlanta, 
GA 
X Fleming, Charles Civil Junior Georgia Dept of 
Trans. Atlanta, 
GA 
X Williams, Thomas Electrical Senior Federal Aviation 
Admin. (FAA) 
Atlanta, GA 
X Hart, Stephanie Industrial Junior Pepsi Cola 
Columbia, SC 
X Clinkscales, Craig Mechanical Senior General Electric 
Greenville, SC 
X Raiford, Terry Electrical Sophomore General Electric 
Greenville, SC 
X Wright, Fenisha Electrical Senior General Electric 
Greenville, SC 
X Edmond, Clabie Electrical Senior Bureau of Land 
Management 
Lakeview, OR 
X Wright, Sonya Civil Junior Bureau of Land 
Management 
Prinvile, OR 
X Johnson, Lyndon Mechanical Senior United 
Automation 
Technology St. 
Matthews, SC 
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X Robinson, Ernay Civil Junior SC Dept of 
Trans. 
Orangeburg, SC 
X Keller, Ginger Industrial Senior Westinghouse 
Aiken, SC 
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NAME 
APPENDIX IV 
STUDENT ATHLETES' ACCOMPLISHMENTS 
Men's 1-AA Football 
ACCOMPLISHMENTS GPA 
Gregory Middleton All MEAC Academic Team 3.1 
SCSU Dean's List 
SCSU Bronze Medallion Winner 
Clinton Ford All MEAC Academic Team 3.1 
SCSU Dean's List 
SCSU Bronze Medallion Winner 
Matt Young All MEAC Academic Team 3.2 
SCSU Dean's List 
SCSU Bronze Medallion Winner 
Sheridan Broadcasting 
All-American Team 
Peter Wright All MEAC Academic Team 3.3 
SCSU Bronze Medallion Winner 
Carnell Carter All MEAC 
Michael Hicks Afl MEAC 
Sheridan Broadcasting 
All-American Team 
Broke Numerous School and MEAC Records 
in Rushing and Scoring 
Anthony Cook All MEAC 
Sheridan Broadcasting 
All-American Team 
Broke Harry Carson's Record for Sacks for 
a Season with 11 1/2 
Joe Montford All MEAC 
Defensive Player of the Year in the MEAC 
Sheridan Broadcasting 
All-American Team 
Defensive Player of the Year by the 
Sheridan Poll 
James Hester AII-MEAC 
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****The Bulldogs did well in the classroom attaining a team GPA of 
2.35. 
****The team also won the right to play in the Heritage Bowl in 
Georgia Dome in Atlanta, GA. 
Men's Basketball 
NAME ACCOMPLISHMENTS GPA 
Jamar Washington Junior Captain 3.25 
Earned All-Academic First Team Honors 
from the Black Issues in Higher 
Education Periodical for the 1993-94 
school year 
Desi McQueen Tied for second place during the 1993-
94 MEAC regular season 
Men's Golf 
NAME ACCOMPLISHMENTS GPA 
Robert Parker Dean's List 3.51 
Shot a two day total of 147 to win 
Medalist Honors in the SCSU Oliver C. 
Dawson Invitational 
Eugene Petty Dean's list 3.12 
Received the National Minority Junior 
Golf Scholarship Association Award 
(NMJGSA) through the Jackie Robinson 
Foundation 
Scott Petty Shot 75-73 to finish second in the 
Western Carolina Sapphire Valley 
Invitational 
Earned 2nd Team All American Honors at 
the National Minority Golf Championship 
in Cleveland, Ohio 
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Men's Track and Field 
NAME ACCOMPLISHMENTS GPA 
Andrick Anderson MEAC All-American Team 3-40 
Stanley Chapman MEAC All-American Team 3.12 
Kenneth Claxton MEAC All-American Team 3.00 
Lavoy Phoenix MEAC All-American Team 3.00 
Bryon Copeland Made All Conference Team in Long 
Jump 
Abraham Faust Made All Conference Team in High 
Jump; NCAA Outdoor Qualifier each 
. 
of the past two seasons; LEAP of 7-4 
1/4 this year, A School Record; 
Finished second at the Penn Relays 
with a leap of 7-3 1/4, The 
University's first NCAA All-American 
in Track and Field 
Timothy Hall Made All Conference Team in the 
400 Hurdles 
Tyron Jones Made All Conference Team in the 
Shot Put, Discs, and Javelin 
Kenneth Washington Made All Conference Team in the 
High Jump and Javelin 
Donald Cooper Made All Conference Team in the 
110 ADN 400 Hurdles; Won the 
MEAC Outdoor Championship in both 
the 11 0 Hurdles and 400 Hurdles; 
Named the Most Outstanding Athlete 
at the Championships; Finished 7th 
at the Penn Relays in the 400 Meters 
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Women's Basketball 
NAME ACCOMPLISHMENTS GPA 
Taniya Ratliffe Mid-Eastern Athletic Conference 3.0 or 
All-Academic Team; Bronze Better 
Medallion Presidential Scholars 
Award at SCSU; 
Dean's List 
Renee Walker Mid-Eastern Athletic Conference 3.287 
All-Academic Team; Bronze 
Medallion Presidential Scholars 
Award at SCSU; Second Team 
Recipient of the Grades in Glory 
Academic Team; Recipient of the 
Oliver C. Dawson Scholarship 
Wanda Wiggins Mid-Eastern Athletic Conference 
Player of the Year; MEAC Player 
of the week four times; First 
Team MEAC All-Conference and 
-Tournament Teams; MVP as a 
Participant in the Liberty Flames 
Tournament; Named a First Team 
All-American by the Black 
Colleges Sports Information 
Directors Association 
Allison Cooper AII-MEAC Second Team; 
Honorable Mention Choice on the 
BCDIDA All-American Team 
Sonya Wilson AII-MEAC Second Team; 
Honorable Mention Choice on the 
BCDIDA All-American Team 
Joann Ward Honorable Mention on the All-
MEAC and BCSIDA All-American 
Teams 
Brenedetta Robinson Second Team AII-MEAC Rookie 
Team 
****Germaine McAuley was named "Coach of the Year" by the 
BCSIDA 
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Women's Volleyball 
Students Who Received Scholarships: 
Tammy Chapman 
Crystal Nixon 
Latisha Robinson 
Monifa Watson 
Tina Wilson 
Amanda Holmes 
Lilian Waring 
LeKesha Smith 
Monique Funchess 
LeKessa Crowder 
Uche Heyward 
Dionysious Goodwin 
The academic award went to Monique Funchess. Her 2.97 cumulative 
average was the highest during the fall semester. Other student athletes 
with a 2.5 or above were Monifa Watson, Lilian Waring, Crystal Nixon, 
and Uche Heyward. This past May, a former athlete, India Richardson 
graduated, as well as Tammy Chapman and Tina Wilson. 
Women's Softball 
An academic award went to Michele Jackson. There were many other 
student athletes whose averages were 2.5 or better. They were Keya 
Lewis, Michelle Oliphant, Cristy Rutherford, and Lamonica Richardson. 
Women's Track and Field 
NAME ACCOMPLISHMENTS GPA 
Veronica Bonaparte MEAC All-Academic Team; All 3.06 
Conference Team in Outdoor Track 
and Field in 400 Hurdles and 4X 100 
Relay 
Dana Brisbon MEAC All-Academic Team 3.05 
Kimberly Davis MEAC All-Academic Team 3.10 
Craner Gourdine MEAC All-Academic Team 3.57 
Kimyetta Knox MEAC All-Academic Team 3.10 
Donyale Mosely MEAC All-Academic Team 3.57 
Natarsha Bess All-Conference in Team Outdoor Track 
and Field 4X 1 00 Relay 
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Henrietta Coleman All-Conference Team in Outdoor Track 
and Field 4X 100 Relay 
Vonna Cooper All-Conference Team in Outdoor Track 
and Field 4X 100 Relay 
Laquita Thrower All-Conference Team in Outdoor Track 
and Field in the High Jump, Triple 
Jump, and the Javelin 
* * * *MEAC Team Finishes for women in Track and Field were as 
follows: Cross-Country - 8th, Indoor Track - 9th, and Outdoor 
Track- 2nd. 
108 
APPENDIX V 
HOUSING 
FEMALE HOUSING-- 1993-1994 
Semester 
Designed 
Name Capacity Fall 
Bradham 140 140 
Earle 89 89 
Manning 136 136 
*Mays II 130 130 
Miller 88 88 
South Campus 120 120 
Truth 432 432 
Williams 140 140 
New Residence Hall 200 
MALE HOUSING-- 1993-1994 
Bethea 386 
**Lowman 143 
Mays I 140 
Mays II 130 
Mitchell 144 
South Campus 100 
* Became Male Dorm - March 12, 1993 
* * Dorm Closed - March 1 2, 1993 
New Hall Opened - March 10, 1993 
386 
143 
140 
144 
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Spring 
140 
89 
136 
88 
120 
432 
140 
136 
386 
140 
130 
144 
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QUEENS' VILLAGE (Married Student Housing) 
Occupancy 
Number of Apartments Fall-1993 Spring-1994 
32 31 30 
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FINANCIAL AID TO STUDENTS 
1993 -1994 
Number of Students 
Receiving Financial Aid 
Amount of Financial Aid 
Disbursed 1993 - 94 
Average Amount Received 
Per Student 
Income Category 
$ 0 to 5,999 
6,000 to 11 ,999 
12,000 to 17,999 
18,000 or more 
APPENDIX VI 
4,295 
$ 22,776,517 
$5,400 
Percent 
10% 
32% 
13% 
45% 
The total amount of aid disbursed for 1993 - 94 is as follows: 
No. of Students Amount Received 
Scholarships 
Institutional 722 $ 1,312,399 
Non-Institutional 170 $ 235,703 
Grants 
Pell 2,689 $ 4,704,252 
Supplemental Education 
Opportunity Grant (SEOG) 946 $ 435,066 
PHEAA Grant 9 $ 3,050 
Employment 
Federal College Work Study 304 $ 378,688 
Institutional Job 245 $ 387,116 
Cafeteria Job 42 $ 75,964 
Loans 
Stafford, SLS, PLUS, Private 
and Teachers Loan 3,500 $15,129,286 
Perkins 107 $ 114,993 
110 
FRESHMAN ENROLLMENT BY COUNTIES 
FALL 1993 
ABBEVILLE ..................... 6 
AIKEN .......................... 15 
ALLENDALE .................... 1 
ANDERSON ................... 12 
BAMBERG ..................... 11 
BARNWELL ..................... 6 
BEAUFORT ................... 1 0 
CALHOUN ...................... 9 
CHARLESTON ............... 30 
CHEROKEE ..................... 2 
CHESTER. ..................... 3 
CHESTERFIELD ............... 5 
CLARENDON .................. 6 
COLLETON ................... 11 
DARLINGTON ............... 14 
DILLON ......................... 5 
DORCHESTER ............... 12 
EDGEFIELD ..................... 1 
FAIRFIELD ...................... 6 
FLORENCE ..................... 15 
GEORGETOWN ................ 5 
GREENVILLE .................. 12 
GREENWOOD ................. 6 
HAMPTON ...................... 2 
HORRY ......................... 12 
JASPER .......................... 6 
KERSHAW ..................... 11 
LANCASTER. .................. 5 
LAURENS ....................... 1 
LEE ................................ 5 
LEXINGTON .................... 7 
MARION ....................... 10 
MARLBOR0 .................... 6 
MCCORMICK .................. 1 
NEWBERRY ..................... 3 
ORANGEBURG ............... 83 
PICKENS ........................ 1 
RICHLAND .................... .49 
SALUDA ......................... 2 
SPARTAN BURG ............... 3 
SUMTER ....................... 23 
UNION ........................... 4 
WILLIAMSBURG .............. 7 
YORK ............................. 9 
TOTAL. ..................... 472 
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APPENDIX VII 
ARKANSAS 
CALIFORNIA 
CONNECTICUT 
DIST. OF COLA. 
DELAWARE 
FLORIDA 
GEORGIA 
ILLINOIS 
INDIANA 
LOUISIANA 
MAINE 
MARYLAND 
MICHIGAN 
NEW JERSEY 
NEW MEXICO 
NEW YORK 
NORTH CAROLINA 
OHIO 
PENNSYLVANIA 
SOUTH CAROLINA 
TENNESSEE 
TEXAS 
VIRGINIA 
INTERNATIONAL: 
KENYA 
VIRGIN ISLANDS 
WEST INDIES 
TOTALS: 
UNDERGRADUATE STUDENTS 
FALL1993 
FRESHMEN TRANSFERS 
1 0 
1 1 
9 3 
7 0 
2 0 
16 5 
29 2 
2 1 
2 0 
1 0 
1 0 
14 0 
2 0 
6 1 
2 0 
23 2 
3 3 
2 2 
9 3 
472 142 
1 0 
3 0 
5 1 
1 0 
0 1 
_Q _1 
614 168 
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TOTAL 
1 
1 
12 
7 
2 
21 
31 
3 
2 
1 
1 
14 
2 
7 
2 
25 
6 
4 
12 
614 
1 
3 
6 
1 
1 
_1 
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Area 
of 
Study Bachelor Master 
Agribusiness .•..•••••• 
Accounting •. • .•••••••• 
Accounting and 
Related Ec onomics ••. 
Art ••••...•••••.•••••• 
Art Education ••••••••• 
Art-Printmaking .•..•••• 
Biology .••••..•.•••••• 
Black Studies •.••••••. 
Business Economics ••.• 
Business Education •••• 
Chemistry ••••••••••••• 
Civil Engineering--Tech 
Computer Science ••••.•• 
Counselor Education •••• 
Elementary School 
Counseling ••..•••• 
Secondary School 
Counseling .••••••. 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
Criminal Justice •••••• X 
Drama • • • • • • • . • • • • • • • • • X 
Early Childhood 
Education ••••••••.•• X 
Educational Administration 
Elementary Principal 
Secondary Principal 
District Superintendent 
Elementary Education ••• X 
Basic Elementary 
Early Childhood 
Reading 
Electrical Engineering 
Technology •••.•••• X 
X 
PROGRAM OFFERING 
Dearees Offered Other Offerinas 
Master's in 
Education 
Option in Area 
X 
X* 
Doctoral/ 
Specialist 
X* 
Under-
graduate 
Concen-
tration 
Teacher 
Certifi-
cation 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
Under-
graduate 
Minor 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
APPENDIX VIII 
Graduate 
Courses 
only 
X 
X 
X 
X 
Under-
Area Master's in graduate Teacher Under- Graduate 
of Education Doctoral/ Concen- Certifi- graduate Courses 
Study Bachelor Master Option in Area Specialist tration cation Minor only 
Electro-Mechanical Option ,, 
Energy Use and Conservation 
Technology ........... X 
English ................ X X X 
French ................. X X X 
Food and Nutrition ..... X 
German .•••.•••••...•.••• X 
Health Education ....... X X X 
History ................ X X X 
Home Economics 
Education ............ X X X 
Home Economics 
in Business .......... X 
Child Development ...•. X X 
Fashion Merchandising X X 
Food Services ........ X X 
Individual and Family 
Development ••••....... X 
Industrial Technology 
Education ............ X X 
Industrial Engineering 
Technology ........... X 
Management ............. X X X 
Marketing .............. X X X 
Mathematics •••........•• X X X 
Mechanical Engineering 
Technology ........... X 
Music .................. X X 
Music Education ........ X X 
Choral ............... X X 
Instrumental ......... X X 
Music Merchandising .... X 
Nursing ................ X 
Nursing (Post RN) ...... X 
Nutritional Science ...... X 
Office Management 
and Administration ... X X X 
Physical Education ..... X X X 
Physics ................ X X 
Political Science ...... X X 
Under-
Area Master's in graduate Teacher Under- Graduate 
of Education Doctoral/ Concen- Certifi- graduate Courses 
Study Bachelor Master Option in Area Specialist tration cation Minor only 
Public Administration. X 
Pre-Law Option ....... X 
Psychology ............. X X 
Reading Education ..... X X 
Rehabilitation Counseling X 
Secondary Education ... X* 
Biology 
Business 
Chemistry 
English 
Home Economics 
Industrial Technology 
Mathematics 
Science 
Social Studies 
Sociology ••••••••••..•• X X 
Social Studies ......... X X X 
Social Work ............ X 
Spanish ••...•••••••••.. X X X 
Special Education ...... X* 
Emotionally Handicapped X X X X 
Learning Disabilities X X X X 
Educable Mentally 
Handicapped ..•••... X X X X 
Trainable Mentally 
Handicapped ........ X X X X 
Speech Pathology 
and Audiology ......... X X X 
PUBLICATION OF DOCUMENTS 
PRESIDENT'S OFFICE 
APPENDIX IX 
Annual Report (sent to State Library each year) 
VICE PRESIDENT FOR STUDENT SERVICES 
PUBLICATIONS 
Handbooks and Guides 
Brochures 
Periodicals 
University Catalog 
Bulldog (Yearbook) 
Dates and Data (Student Handbook) 
What About? A Guide to New Students Orientation 
Residence Hall Assistants Guide 
Student Center Student Employee Manual 
Financial Aid Policies and Procedures Manual 
Leadership Training 101 
Aids Peer Education Training Manual 
Financial Aid Handbook 
Handicapped/Disabled Student Services Student Handbook 
Handicapped/Disabled Student Services Faculty Handbook 
C. A. D. E. P. P.- Campus Drug Education and Prevention 
Program 
Counseling and Self Development Training Modules 
Counseling and Self Development Center (Guide to 
Services) 
The Women's Clinic (Guide to Women's Services at Brooks 
Health Center) 
Good Health Comes First - Guide to Services at Brooks 
Health Center 
Patients Rights and Responsibilities Relating to Treatment 
at Brooks Health Center 
Psychometrics Center (Guide to Services) 
Healthline (bi-monthly newsletter) 
Campus Weekly Activities Calendar 
Collegian (Student Newspaper) 
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PUBLICATIONS OF FACULTY 
Department of Art 
Martin, Frank. Exhibition Catalogue: Visions of Color: An Exhibition in 
Celebration of Penn Center of the Sea Islands by members of the 
Artists of Color of South Carolina, written and edited by FM, Jan 
1993-March 1993. 
Martin, Frank. Orangeburg and the Arts: An Activities Calendars with 
captioned photographs providing information on the collections of 
the I.P. Stanback Museum and various local artists and arts 
activities in the Orangeburg area. 
Martin, Frank. Visual Continuities: A Catalogue of the 21st Annual 
Student Exhibition and works by South Carolina State University 
Alumnae, 1994. 
Martin, Frank. Exhibition Catalogue: Moments of the Past: A Catalogue 
of Photographic Works Celebrating the History and Heritage of the 
Penn Center of the Sea Islands. This exhibition catalogue included 
essays and interviews by various contributors. March 1993- June 
1993. 
Martin, Frank. Cultural Reflections: 20 Years of the Visual Arts 
Tradition of South Carolina State University: Catalogue of the 
20th Anniversary exhibition of student and alumni works 
demonstrating the visual arts legacy established at South Carolina 
State University. 
Department of English 
Cassidy, Mary L. "Who Has Imagined the Unicorn Grown Old? The Old 
People in May Sarton's Novels. Articles on: Margaret Laurence 
and Paule Marshall. Updated Articles on: Doris Betts, Ellen 
Glasgow and Doris Lessing. 
Wallace, Nathaniel 0., Dr. "Talus, Spenser's Iron Man." Published in 
Spenser Studies "Mantaigne on the Subject of Repetition." 
Accepted for publication in Romanic Review. 
Cassidy, Thomas J., Dr. "James Baldwin's The Fire Next Time". 
Published in McGill's History of the 20th Century: Arts and 
Culture Series. Salem Press, 1993. 
117 
Essays on Gayl Jones' Corregidora and Arna Bontemps Black 
Thunder in Masterolots II: Survey of African American Literature, 
Salem Press, 1993. 
Reviews on Terry McMillian, "Waiting To Exhale and Randall 
Kenan, Let the Dead Bury The Dead, both published in McGill's 
Literary Annual, 1993 Salem Press, 1993. 
Department of Mathematics and Computer Science 
Viswanath, G.R., Dr. Complex Analysis- An Introductory Course. 
Boettler, James, Dr. Sayings To Motivate Students" 
Maknoor, Satyapal. Proposal on requirements of hardware and software 
to install Novell Network. 
Sadighi, Jafar. Designed and implemented "C" Programs for a cyclic 
menu which was installed on the microcomputers located in 
Nance Hall Room 206. 
Adongo, Haurn, Dr. Research on Automorphism groups, diophantine 
equation, and engineering systems design. 
Choudhari, Ramesh. Research paper on "Future of Network Database 
System in Computer Integrated Manufacturing Systems. 
Krishna, M.G., Dr. Research on "Unstructured Grid for Onera M-6 
Wing." 
Sadighi, Jafar. Research on "Implemented Integrity Rules 
Referential Integrity and Entity) in a data base management 
system." 
Viswanath, G.R., Dr. Research on "Fractal Image Compression 
Techniques." 
Zheng, Deda. Research on Number Theory (Diophantine Equations). 
Department of Natural Sciences 
Dunham, Gail R., Taujuana Priouleau, Shirley L. Sumter, Lucy A. 
Martin and N. Datta-Gupta. "Synthesis and Characterization of 
4-bromophenyi/4-Hydroxphenyl substituted Prophyrins". 
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Presented at the 205th ACS National Meeting, March 28 - April 
2, 1993, Denver, Colorado. 
' 
Sumter, Shirley L., J. K. Ghosh and Dr. N. Datta-Gupta. "Prophyrin 
Coated Fiber-optic Sensors for Toxic Heavy Metals", Presented 
at the S.C. Academy of Sciences Meeting, Columbia, SC, April 
15-17, 1993. 
Datta-Gupta, N., Dr., J. K. Ghosh, T. Prioleau, V. Edwards and P.E. 
O'Rourke. "Porphyrins as Heavy Metal Sensors". To be presented 
at the 207th ACS National Meeting, San Diego, California, March 
13-1 7' 1 994. 
Datta-Gupta, N., Dr. "Oxygen Carrying Porphyrin-Protein Complexes-
Phase Two". Submitted for Printing as a Technical 
Contribution from South Carolina State University, Orangeburg, 
sc. (1994). 
Payne, James Dr. Carnell J. Hampton. "Shielding Properties of High 
Transition Temperature Superconductors". HBCU/Private Sector 
Energy Research and Development Technology Transfer 
Sumposium. April 18-22. 1994. 
Payne, James Dr., Xavier Smith. "Shielding Properties of High Transition 
Temperature Superconductors". National Science Foundation 
Undergraduate Research Meeting. October 15, 1993. 
Payne, James Dr., Bruce L. Heywood. "Transuranic (TRU) Wast Drum 
Project". SPECTRUM International Meeting on Nuclear and 
Hazardous Waste Management. August 14-18, 1994. 
Koli, Andrew Dr. Environment International, Paper accepted 1994. 
Satpathy, Kabi Dr. Wide Area Network- A Teaching Tool, 14th Annual 
Conference, Higher Education Network Association, October 27-
29, 1993. 
Scott, D., Dr. 1994. Genetic variation for female mate discrimination in 
Drosophila melanogaster. Evolution, in press. 
Scott, D., Dr. and E. Williams. 1993. Sperm displacement after 
remating in Drosophila melanogaster. J. Insect Physiol., 39, 
201-206. 
Williams, J.B, A. Hammond, 1 A. Peoples, and E. Green. 1993. 
Patterns of cardiovascular function in minority college students 
and their relationships to diet, exercise, and socioeconomics 
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factors. {Abstract). Bulletin of the South Carolina Academy of 
Science. 
Department of Music 
Graham, Edward, Dr. Developing Thumb Flexibility. 
Department of Modern languages 
Steck, Evelyn, "La Semoiotique de !'architecture dans des oeuvres 
hoisies de Marguerite Duras", Postscript No. II. 
Department of Teacher Education 
Heggins, Martha Jean Adams, Dr. "A Study of Minority Early Childhood 
leadership in Rural SC." A Research Report: published RIE, 
1993. 
Department of Educational Administration 
Hobbs, Gardner, Dr. 1994. Public school finance and the courts. 
The Clearing House {in press). 
Michel, George, Dr. 1994. The ethical and legal responsibilities 
of the principal, Kaiser, J.S. {Ed), The Principalship in the 
21st Century. Mequon, WI: Stylex Press. 
Michel, George, Dr., F. Cason, R.J. Palmer, J.J.Jennings, & S. Pressley. 
1993 December. The assistant principals accountability in school 
reform and restructuring. ERIC Center for Educational 
Management, EA 024 959, pp 51. 
Monteith, Dianne. 1994. School desegregation policy re-examined: 
Magnets or mandates? Submitted for publication in the 
Educational Administration Quarterly. 
Nielsen, Dennis, Dr. 1993. "Cultural awareness of educators in 
Corrections", Department of Corrections, SC. 
Small, Donald, Dr., W. Funnye, W. Small. 1994. Attitudes of Medical 
Internist Toward Care of HIV -Positive Patients, American Medical 
Association Journal {Publication Pending). 
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Michel, George, Dr. 1994. The Ethical and legal Responsibilities 
of the Principal, in Kaiser, J.S. (Ed), The Principalship in the 21st 
Century. Mequol'l, WI: Stylex Press. 
Michel, George, Dr. 1994. Several chapters in Building the Schools 
- the New School and Community Relations. lancaster, PA: 
Technomic Publishing Co. 
Department of Felton laboratory 
Walker, Harriet. "Memories of India" Wind in the Night Sky. The 
National Library of Poetry. 
Walker, Harriet. Developing Multicultural Tolerance in 
Kindergarten, NAlS Journal, Fall 1994 (accepted for 
publication). 
Department of Health and Physical Education 
Frishberg, B., Dr. Modules for Study of Heart Disease Are Given Re-
Validation for Use in South Carolina Schools." South Carolina 
Association of Colleges for Teacher Education Journals, 5 (1 ): 
5,10, 1994. 
Joyner-Fieming, G. "The Need for Comprehensive Health Programs in 
Our Public Schools" SCHAHPERD Journal, Dec. 1993. Vol. 25, 
No.1, pp. 18-21. 
Swanson, W. May 1993. Control of Intercollegiate Athletics and 
Academic Standards. South Carolina Journal of Health. Physical 
Education. Recreation and Dance, Vol. 25, 25, No. pp. 25-27. 
Swanson, W. Book review of Blackguards and Red Stockings: A 
History of Baseball's National Association, 1871-1875, by 
William J. Ryzcek (McFarland & Company, 1992). Published in 
NINE, Vol. 1, Fall, 1993. 
Swanson, W. Book review of Shoeless Joe and Ragtime Baseball, by 
Harvey Frommer (Taylor Publishing, 1992). Published in NINE, 
Vol. 2, No. 1, Fall, 1993. 
Swanson, W. Book review of Stolen Season: A Journey Through 
America and Baseball's Minor leagues, by David lamb (Warner 
Books, 1991 ). Published in NINE, Vol.2, No. 1, Fall, 1993. 
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Frishberg, 8. , Dr. "Are You Doing the Best Exercise for your Health?" 
Outlook, (to be published) . 
Frishberg, 8., Dr. "They Say Good Things Come in Threes" Outlook, 
1 (to be published). 
Department of Counselor Education and Psychological Foundations 
Walker, J.H., Dr., Dr. D.B.Matthews, & Dr. J. Heyboer. 1993. The 
effects of the applied learning curriculum on high school students. 
(Evaluation Report 1 for Consortium for Aoplied Learning 
Experience. Orangeburg, SC: South Carolina State University. 
Matthews, D.B., Dr. 1993. An Investigation of the learning Styles 
of High School Students. Journal of National Association of 
Laboratory Schools. 17 (4), 1-17. 
Matthews, D.B., Dr. 1993-1994 Winter. learning style research: Do 
the findings support implementing applied courses in the high 
school curriculum? Southeastern Regional Association of 
Teacher Educators Journal, 3 ( 1), 40-46. 
Matthews, D.B., Dr. (In press). An investigation of the learning 
styles of high school students. National Social Science Jot.Jra. 
Department of Business Administration 
Baral, Suresh C., Dr. "Probabilistic Modeling of the States of a Buffer 
in a Production Flow System," IEEE Transactions on Engineering 
Management, Vol. 40, No. 4, November 1993, pp. 381-389. 
Hanks, Gwen (with Marie DeWitt Williams). "Environmental Themes as 
Reflected in Trading Advertising: A Content Analysis. Submitted 
to Journal of Advertising. 
He, Xin X., Dr. "The Impact of Just-In-Time Production on the Quality 
of Food Products in South Carolina". A research proposal 
submitted to U.S. Department of Agriculture in January, 1994. 
He, Xin X., Dr. "EOO Modeling on Stochastic Leadtime Inventory," 
Proceeding of DSI, 24th Annual Meeting, Washington, D.C., 
November 1993. 
He, Xin X., Dr. "A Stochastic Extension of the EOO Model," 
122 
Proceedings of SE TIMS 29th Annual Meeting, Myrtle Beach, 
South Carolina, October 1993. 
Baral, Suresh C., Dr. (with Dr. M. Mustafa). "An Investigation of 
the Theory of Twin Deficits", accepted for publication by the 
Midsouth Academy of Economics and Finance, June-July 1994. 
Baral, Suresh C., Dr. "Application of Neural Networks to 
International Stock Market Movements", First Annual Conference 
on Global Financial Issues, April 28-30, 1994. 
Baral, Suresh C., Dr. "Application of Neural Networks to 
International Stock Market Movements, Annual Meeting of the 
European Financial Management Association, June 1994. 
Baral, Suresh C., Dr. "Application of Neural Networks to 
International Stock Markets Movement", First Annual Conference 
on Multinational Financial Issues, June 1994 . 
. Baral, Suresh C., Dr. "Financial Classification by Neural Networks: 
A Theoretical Justification". A paper submitted for consideration 
to the 1994 FMA Annual Meeting. 
Baral, Suresh C., Dr. "Can Neural Networks Predict the Stock Market? 
A paper submitted to the 1994 FMA Annual Meeting for 
consideration. 
Baral, Suresh C., Dr. "A Time Series/Econometric Model for Forecasting 
Economic Growth". A paper submitted to the 1994 FMA Annual 
Meeting for Consideration. 
Baral, Suresh C., Dr. "Application of Neural Networks in Credit 
Assessment". A paper submitted to Southern Finance 
Association for Consideration. 
Baral, Suresh C., Dr. "Application of Neural Networks in Prediction 
of Loan Outcomes". A paper submitted to The Decision Science 
Institute for consideration. 
Baral, Suresh C., Dr. (with Dr. M. Mustafa). "Educational Economics 
Growth: A Cross-Country Study and Da Silva Method of 
Estimation; to be published in the papers and proceedings of 
the Midsouth Academy of Economics and Finance in June-July 
1994. 
Baral, Suresh C., Dr. (with Dr. M. Mustafa). "Factors Affecting the 
Employment Growth in South Carolina: A Cross-Country Study; 
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to be published in the Papers and Proceedings of the Midsouth 
Academy of Economics and Finance in June-July 1994. 
Ritchie, C.M., Dr. (With David M. Schweiger and E.N. Csiszar, Ernest 
N). "The Impact of A Behavioral Intervention of Employees of 
Acquiring and Acquired Firms", 1994. 
Ritchie, C.M., Dr. Organizational Culture: An Examination of Its 
Effect on the Cognitive Process. In H. L. Alford and F. J. Windley 
(eds.), 1993 Proceedings - The Third Annual Conference of the 
Urban Business Association, Baltimore, Maryland, P. 146-151. 
Ritchie, C.M., Dr. The Impact of Culture and Public Policy on 
Organizational Safety and Health Regulations: A United States -
Spanish Comparison. In R. D. Weikle and M. L. Menefee (eds.), 
1993 Proceedings - The Fourteenth Annual Southern Industrial 
Relations and Human Resource Conference, Myrtle Beach, South 
Carolina, p. 79-82. 
Sahoo, Bijoy, Dr. "Ex-Post Settling Up: The Case of Bad Bidders". 
A paper submitted for Presentation at the Financial Management 
Association Meeting. 
Sahoo, Bijoy, Dr. "Efficiency In the Corporate Control Market: 
Information Effects of British Firms Buying U.S. Firms". Submitted 
for Presentation at the Southern Finance Association Meeting. 
Sahoo, Bijoy, Dr. (With Dr. S. Baal). "The Effectiveness of Teaching 
Finance and Theory- Application - Theory Versus Application -
Theory- Allocation Way: An Empirical Analysis", presented at the 
Annual Meeting of the Financial Management Association, 
Toronto, Canada, October 1993. 
Sahoo, Bijoy, Dr. "Shewness Preference and The Size Effect: An 
Application of the Three Moment Capital Asset Pricing Model". 
Proceedings, Midsouth Academy of Economics and Finance, 1993. 
Sahoo, Bijoy , Dr. "Narmada. The River of Controversy" included in 
Case Studies Environment Management to be published by the 
Stern School of Business, New York, 1994. 
Baral, Suresh C, Dr. "An Evaluation of Credit Assessment Using 
Neural Networks", presented at the 1993 Annual Meeting of the 
Networks". Presented at the 1993 Annual Meeting of the 
Financial Management Association, Toronto, Canada. 
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Baral, Suresh C., Dr. (with Dr. M. Mustafa). "Education Economic 
Growth: A Cross-Country Study and Da Silva Method of 
Estimation; presented at the 21st Meeting of the Mid south 
Academy of Economics and Finance. 
Baral, Suresh C., Dr. (with Dr. M. Mustafa). "Factors Affecting 
the Employment Growth in South Carolina: A Cross-Country 
Study; presented at the 21st Meeting of the Midsouth Academy 
of Economics and Finance. 
Hanks, Gwen F. "Subjective Mood States: Evaluation as Emerging 
Theory in Marketing", Association of Marketing Theory and 
Practice Conference Proceedings, Dr. James Randall, Editor, 
Vol. 2, pp 592-598. 
Hanks, Gwen F. (With Ellen Day and Melvin Crask). "A Stage Approach 
to Understanding Adoption of Self-Protective Behavior and The 
Implication for Intervention Programs", Academy of Business 
Administration Conference Proceedings. 
He, Xin X., Dr. "A Stochastic Extension of the EOQ Model", SE TIMS 
29th Annual Meeting, Myrtle Beach, South Carolina, October 7-
8, 1993. 
He, Xin X., Dr. "Convexity of the Cost Function in Order 
Crossover", ORSA/TIMS Joint National Meeting, Phoenix, 
Arizona, November 1-3, 1993. 
He, Xin X., Dr. "EOQ Modeling on Stochastic Lead Time Inventory", 
DSI 24th Annual Meeting, Washington, DC, November 21-23, 
1993. 
Heggins, Willie J. "Enhancing HBCU/MIS Participation in Department 
of Defense Programs", presented at DOD/Industry Small Business 
Conference, Atlanta, Georgia, January 10-14, 1994. 
McGee, Marty, Dr. "Teaching Business Ethics: Sending a Confusing 
Message", S.E. Academy of Legal Studies in Business, Winston-
Salem, N.C., October 30, 1993. 
Sahoo, Bijoy, Dr. (With Dr. S. Baral). "An Evaluation of Credit 
Assessment Using Neural Networks", presented at Annual Meeting 
of The Financial Management Association, Toronto, Canada, 
October, 1993. 
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Sahoo, Bijoy, Dr. "Beta Shifts Due to International Acquisitions", 
European International Business Association Annual Meeting, 
Lisbon, Portugal, becember 1993. 
Sahoo, Bijoy, Dr. "Domestic and International Acquisitions by U.S. 
Firms: Acquired Announcement Effects and Pre to Post Beta 
Shifts", University of South Carolina, Business, Finance, Real 
Estate, and Risk & Insurance Colloquium, February, 1994. 
Department of Psychology and Sociology 
Simpson, John R., Dr. Farmer's Attitude and Declining Rural 
Landownership in selected counties of South Carolina, a Technical 
Report, Research Bulletin No. 52, South Carolina State University, 
Orangeburg, South Carolina, July 1993. 
Department of Home Economics and Human Services 
Glover, L.B., Dr., H. F. Evans. Housing Satisfaction and Concerns 
of Rural Southern Elders: An Integral Component of Well-
Being. Association for Gerontology and Human Development in 
HBCU's. 1994. 
Mwambghi, J., Dr. K. Mathur, Dr. B. Underwood. 1994, (In press). 
Anthropometic Measures of Children in Licongwe, Malawi. 
Journal of the American Dietetic Association. 
Department of Nursing 
James, Carrie H. Summer, 1993. President's points, South Carolina 
Nurse. 
James, Carrie H. Fall, 1993. President's points, South Carolina 
Nurse. 
James, Carrie H. Winter, 1993. President's points, South Carolina 
Nurse. 
James, Carrie H. Spring, 1993. President's points, South Carolina 
Nurse. 
Whiting, Sylvia, Dr. 1994. A Delphi study to determine defining 
characteristics of interdependence and dysfunctional 
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independence as potential nursing diagnoses. Issues in Mental 
Health Nursing 15 (1), pp . 37-47. 
Department of Graduate Studies 
McFadden, John, Dr. Edited a chapter entitled "Evaluation and 
Assessment for Transcultural Counseling" was published by the 
American Counseling Association in July, 1993, under the title 
Transcultural Counseling: Bilateral and International Perspectives. 
Department of Engineering Technology 
Mou, C.H., Dr. and S.Y. Swang. "A Study of Microsilica Concrete" 
Technical Report, South Carolina Department of Transportation, 
September 1993. 
1890 Research & Extension 
Phillips, R.L. and S.L. Wade. 1993. An empirical analysis of agency 
utilization in selected areas of rural South Carolina. South Carolina 
State University, Orangeburg, SC. 
Matthews, D.B., Dr. 1993. An investigation of the learning styles 
of high school students. Journal of National Association of 
Laboratory Schools, 17 (4), 1-17. 
Matthews, D.B., Dr. 1993. Learning style research. Do the finding 
support implementing applied courses in the high school 
curriculum? Southeastern Regional Association of Teacher 
Educators Journal, 4 (1), 50-57. 
Heyboer, J.D., Dr. 1993. Employee and Client Satisfaction and 
Morale in a Social Services Agency. South Carolina State 
University, Orangeburg, S.C. 
Chakrabarti, A.G., Dr., Dr. J.J. Jenkins, and Dogra. 1993. "Effects of 
Selected Air Pollutants on Synthesis of DNA, RNA and Protein 
During Early Periods of Seed Germination." Biennial Report of 
Vegetable Research in the Southern United States, Hawaii, and 
Puerto Rico. U.S. Vegetable Laboratory, U.S. Dept. of Agri., Agri. 
Research Service, Charleston, S.C. p. 143-144. 
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Scott, D., Dr. and E. Williams. 1993. Sperm displacement after 
remating in Drosophila Melanogaster. J. Insect Physiol., 39, 
201-206. 
Scott, D., Dr. Genetic variation for female mate discrimination in 
DROSOPHILA MELANOGASTER. Evolution, in press. 
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Student Fees .......................................................................................... . 
Appropriations ........................................................................................ . 
Gifts, Grants and Contracts ................................................................................. . 
Other Revenue .................................................................................................. . 
Total Revenue (Education and General) ................................................................ .. 
Auxiliary Services .............................................................................................. . 
Grand Total Current Fund Revenue ...................................................................... . 
Education and General Expenditures 
Instruction ............................................................................................. . 
Academic Support .................................................................................. . 
Research ............................................................................................... . 
Public Service ........................................................................................ . 
Student Services .................................................................................... . 
Institutional Support ................................................................................ . 
Operation & Maintenance of Plant ............................................................ .. 
Scholarships and Fellowships .................................................................. . 
Total Expenditures (Educational & General) .......................................................... .. 
Auxiliary Services ............................................................................................ . 
Mandatory Transfers: 
To Debt Service .................................................................................... .. 
Non-Mandatory Transfer: 
To Endowment Funds ............................................................................ .. 
To Loan Funds ....................................................................................... . 
To Debt-Service Funds ........................................................................... .. 
Total Expenditures & Transfers ........................................................................... . 
Other Additionai/(Deductions) 
Addition to Plant Funds .......................................................................... .. 
Excess of Restricted Receipts over 
Transfers to Revenue ............................................................................. .. 
Net Increase (Decrease) in Fund Balance .............................................................. .. 
Capital Funds ( 1968-69--1993-94) 
State Capital Improvement Bonds Authorization 
Authorization Prior to 1980-88 (Including 
Handicap Access Allocation) .................................................................... . 
1980-88 Authorization (School of Business) ............................................... .. 
Total Capital Improvements Bonds Authorized ........................................... .. 
Tuition Authorized for Capital Improvements .............................................. . 
Housing Revenue Bonds .......................................................................... . 
Donations for Capital Improvements .......................................................... . 
Total Capital Funds ............................................................................................ . 
Less: Capital Funds Drawn Through 6/30/94 ............................................. . 
Total Funds Remaining to be Drawn at 7/1 /94 ........................................................ . 
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APPENDIX X 
11,126,064 
19,028,224 
13,736,430 
1,050,074 
44,940,792 
11,193,901 
56,134,693 
15,077,919 
4,266,803 
2,748,732 
2,699,194 
2,157,169 
6,671,868 
4,661,179 
6,131.860 
44,414,724 
10,258,651 
718,013 
20,000 
-0-
1,207,726 
56,619,114 
-0-
-0-
(484,421) 
19,226,280 
3,290,000 
22,516,280 
12,112,597 
8,260,000 
150,000 
43,038,877 
38,835,164 
4,203,713 
TOTAL EXPENDITURES BY OBJECT CLASSIFICATION 
FOR YEAR 1993-94 
Personnel .................................................................. . 
Contractual Services ................................................... . 
Supplies .................................................................... . 
Travel ....................................................................... . 
Equipment ................................................................. . 
Other Expenditures and Transfers ................................ .. 
TOTAL ...................................................................... . 
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APPENDIX XI 
33,067,249 
3,372,496 
1,441 '117 
610,497 
2,253,993 
15.873.762 
56,619,114 
Total Number of Documents Printed 255 
Cost Per Unit $ 4.18 
----
Printing Cost- S.C. State Budget & Control Board (up to 255 copies) $_1_0_6_6_.7_1_ 
Printing Cost - Individual Agency (requesting over 255 copies 
and/or halftones) 
Total Printing Cost 
$ ___ _ 
$ 1066.71 
----
